
 

 
 

Marian College is a Catholic state-integrated college, for girls in Years 9-13.  We are a high-
achieving school with a focus on faith, quality education and pastoral care.  You will be joining 
our school at an exciting time, as we are in the process of designing a new school ready to open 
in 2023.  
 
We seek beginning or experienced teachers for two vacancies – either part-time or full-time, 
depending on the combination of subjects able to be taught. 
 
 
 
 

 

 

 
 
 
 

Marian College 
POSITION: Science/Physical Education & Health/English teacher 

 

2 positions – part or full-time, fixed-term for the 2022 school year 
 

Junior Science – 11 hours        Physical Education & Health – 10 hours                  English – 8 hours 

 

Support for the Special Character of the college and its co-curricular life are conditions of 
appointment. 
 

 
Applications close:  10am, Monday 24 January 2022 
 
 

Enclosed please find: 
 

- Application for a teaching position 
 

- Job description:  Science/Physical Education & Health/English Classroom teacher 
 

- Declaration for a Teaching position 
 

 

 
Please email CV, cover letter and completed application documents to 
principal@mariancollege.school.nz. 
 
 

You can read about Marian College on www.mariancollege.school.nz or our Education Review 
Office report on www.ero.govt.nz. 

mailto:principal@mariancollege.school.nz
http://www.mariancollege.school.nz/
http://www.ero.govt.nz/
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MARIAN COLLEGE - JOB DESCRIPTION 
 

 

 

ABOUT THE COLLEGE 

 

Marian College is a Catholic state-integrated college for girls in Years 9-13.  We are a high-
achieving school with a focus on family, quality education and pastoral care.  You will be joining 
our school at an exciting time, as we are in the process of building a new school ready to open 
in 2023.   

 
 
OBJECTIVES 

 

 To support the Special Catholic Character of the College and its co-curricular life.   

 To support and promote the principles of Te Tiriti o Waitangi - Treaty of Waitangi. 

 
 
WORKING RELATIONSHIPS WITH  

 

The Principal, the Senior Leadership Team, Heads of Learning Area, students and staff. 

 
 
PERSONAL QUALITIES 

 

We are looking for a creative teacher who is committed to providing quality education, 
respects the Special Character of our school, and is enthusiastic.  You need to be hard working, 
organised and understanding of student needs. 

 

CLASSROOM TEACHER, 2 POSITIONS – PART OR FULL-TIME, FIXED-TERM 2022 
Junior Science – 11 hours, Physical Education & Health – 10 hours, English – 8 hours 
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Classroom Teacher Job Description 

 

KEY TASKS EXPECTED OUTCOMES: 

1 Education with a 
Special Character: 
to support and 
uphold the 
school’s Special 
Character 
 

 The appointee shall support, uphold and meet the expectations of a Special 
Character Catholic school, (see attached document) 

 The Special Character and gospel values are reflected at all times 
 A positive supportive climate is evident in the school following our values of 

Courage, Commitment and Perseverance 
 Ensure all programmes and activities reflect the Special Character of the school 

 

2 To be familiar 
with, and uphold 
the policies of the 
Marian College 
Board of Trustees 
 

 Respect tikanga Māori and te ao Māori 
 All activities are compliant with Board of Trustees and College policies and procedures 

3 To implement the 
curriculum of the 
College for the 
benefit of 
students learning 
 

 Teaching practice reflects school culture, special character and goals 
 Teaching practice reflects the learning needs and diversity of the students 
 There is effective communication and involvement within the learning area, to 

students, other staff, principal and others as required  
 Reflection and evaluation are used to improve teaching practice  
 Appropriate advice and guidance is sought and given 
 Professional development opportunities are sought and taken 
 Participate fully in the professional growth cycle process 
 Outcomes are delivered in accordance with requirements of the Ministry of Education 

and NZQA   
 

4 Professional 
knowledge is 
sound 

 All activities reflect the learning needs of the students 
 There is an awareness of current practice and curricula 
 Courses and lessons are well-planned and reflect current pedagogy and assessment 

criteria 
 Learning Area planning is followed 
 Data is used to inform teaching practice and decision making 
 Adequate records are kept 

 

5 Professional 
processes are 
followed 

 Courses are taught to a high standard 
 All colleagues in the department are supported actively 
 All activities comply with school policies, procedures and directions 
 Good classroom and interpersonal relationships are maintained to enhance learning 
 College behavioural management processes are followed 

 

6 Related duties   Maintain a pastoral care concern for all students  
 Maintain and support pastoral care and discipline systems of the school  
 Contribute to non-classroom-based activities  
 Be a House Group teacher as directed  
 Parent meetings and learning conferences are attended 
 Learning Area and other meetings are attended 
 There is a share in supervisory activities of the school in accordance with the staff 

handbook. 
 

 

Please also see - Marian College:  What does good teaching look like? 

https://www.sporty.co.nz/asset/downloadasset?id=eb73da26-1185-492b-a287-9135bca741b0
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THE SPECIAL CHARACTER OF A CATHOLIC SCHOOL  

EXPECTATIONS FOR STAFF EMPLOYED IN A CATHOLIC SCHOOL  
  
This statement is to be read in association with the School Charter, a copy of which is available from the 
school.  

 

 The Catholic Church has developed an international network of schools because it believes the 
Church has a pivotal single intention: “that God’s kingdom may come, and that the salvation of the 
whole human race may come to pass.” (Gaudium et Spes, 45a: Second Vatican Council.)  

 

 The Special Character of a Catholic school is defined in the school’s Integration Agreement as 
follows: 

 
‘The school is a Roman Catholic School in which the whole school community, through the general 
school programme and in its religious instructions and observances, exercises the right to live and 
teach the values of Jesus Christ. These values are as expressed in the Scriptures and in the practices, 
worship and doctrine of the Roman Catholic Church, as determined from time to time by the Roman 
Catholic Bishop of the Diocese.’  
 
Most schools have a particular charism, which may be defined in the school’s Integration 
Agreement. 

 
A person applying for a position in a Catholic school needs to understand the commitment this involves.  

 

 All staff, whether Catholic or not, are part of the whole school community. Each staff member is 
therefore expected to use his or her specific strengths and skills to support the mission of the 
school.  

 

 A Catholic school shares the mission of the Church by developing students with knowledge, 
faith and values, all of which are in harmony. It is expected that teaching will be infused with a 
Catholic world view. 

 

 The curriculum and specific subjects are taught for their own value and with their own 
objectives. Seeking truth, wherever it is found, is fundamental to a Catholic school.   

 

 The Religious Education programme is an integral part of the curriculum. The principles, truths 
and ethics of this programme permeate the whole life of the school. The students are taught 
that:  
- God is creator  
- Jesus Christ is God-made-man  
- Humankind’s ultimate goal is heaven  
- Authority to teach and interpret God’s revelation was entrusted to the Church by Christ and 

is exercised by the Pope and Bishops.  
 

 The school as a whole subscribes to the Apostles’ Creed which is the oldest of the formulas used 
by the Christians to express their faith. It accepts the two-fold commandment of Christ, love of 
God and neighbour and the other values expressed by Christ as norms for living. The focal point 
of the whole school is Christ.  

 
No staff member will be required to act against their own conscience or personal philosophy of life. 
Such a requirement would not be in keeping with Catholicism and is contrary to the aims of the school.  
 

 
 

 

https://www.sporty.co.nz/asset/downloadasset?id=52e1a5ab-3144-45b9-8d55-098ef6b119a3
https://www.sporty.co.nz/asset/downloadasset?id=52e1a5ab-3144-45b9-8d55-098ef6b119a3
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However, in accepting a position in a Catholic school it is assumed that staff members realise that:  
 

 Staff work as a team. Therefore, all staff are expected to contribute, according to their 
individual strengths and within their personal convictions, to the total purpose of the school. No 
school can operate successfully if any staff member undermines the positive efforts of others.  
 

 Staff are expected to support, uphold and be actively involved in the total life of the school and 
its Special Character irrespective of their personal beliefs.  
 

 Staff are role models for students, colleagues and parents/caregivers in living the mission and 
values of the school.  
 

 Staff who do not profess Catholicism are expected to promote the Catholic Character of the 
school, and to refrain from doing or saying anything that would be antithetical to the school’s 
Catholic Character.  
 

 Staff are expected to abide by the Code of Ethics for Staff and Boards of New Zealand Catholic 
Schools, a copy of which can be found at Appendix 9 of the Handbook. 
 

 In schools with a particular charism, staff are also expected to uphold that charism. 
 

 
 

 

 

 
 

 



 
 
 

 
 
 
 

DECLARATION FOR A TEACHING POSITION 
 
 
1. Have you ever been convicted of an offence against the law apart from minor 

traffic convictions or otherwise know of any reason why you should not be 
employed to work in the school environment. 

              YES/NO 
 

2. If your answer to Question 1 is YES, please supply the relevant details of the 
offence. 

 
3. If applicable, I certify that I am registered as a New Zealand teacher. 

 
Number____________________ Expiry____________________ 
 
Full/provisional/subject to confirmation 

 
 

4. I agree to the Marian College Board of Trustees or its agents, contacting any past 
employers and professional colleagues, in addition to the names supplied as 
referees. 

 
5. I declare that all the information given in my application and in my curriculum 

vitae is true and correct. I understand that this may be verified. 
 

6. If appointed, I will present the Principal with an original birth certificate or 
passport as proof of identity, and original qualifications as proof of qualifications. 

 
 
 
 
Signature ________________________________    Date _______________________ 
 
 
 
 
 
 


