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Applications close on Friday 4th October
The position commences Term 1 2025.

Are you:
e committed to enacting Te Tiriti o Waitangi
e passionate about future-focused pedagogy
e committed to reflective practice
e collaborative
e optimistic
e innovative

We are seeking teachers to support our vision for empowering learners by personalising
learning and creating powerful partnerships within a stimulating modern learning
environment. We expect our teachers to be comfortable with working collaboratively with
colleagues across the curriculum to design learning programmes that challenge and inspire.

The Hobsonville Point School Board of Trustees has set the following timeline for the
appointment. Every effort will be made to keep to the following schedule in determining the
successful candidate.



The Hobsonville Point School Board of Trustees has set the following timeline for the
appointment. Every effort will be made to keep to the following schedule in determining the
successful candidate.

Timeline for the Appointment of STEM Teacher
at Hobsonville Point Secondary School
Gazette Advertisement Friday 6 September
Closing date for Application and Referees’ Reports Friday 4 October
Shortlisting Term break holidays
Interviews Week 1 &2 Term 4
Appointment confirmed Week 3 Term 4

Resources for application:
1. HPSS Pathway Teacher Application
[Please make a copyl.

2. HPSS Referees Report
[Please share with your referees and ask them to make a copy].

Pathways Teacher

This is a unique opportunity for teachers interested in the future of education, training and work.
The Pathways team at HPSS is central to delivering the schools’ vision, working collaboratively
with curriculum and pastoral leadership teams.

We are a high-functioning, respected and well-resourced team. Our vision is for career education
to be integrated within school life. We work to align ourselves meaningfully within the HPSS
curriculum and believe that effective career education occurs through an integration of systems
and opportunities within the school that support the development of students' career management
strategies. Students feel supported and valued in identifying and pursuing their individual
pathways, whether they are tertiary bound, considering apprenticeships or going directly into the
workforce.

We are seeking a teacher with an enterprising, resourceful, proactive working style who can
confidently manage relationships with students, whanau, our employment partners and training
providers. Ideally you will bring experience working in the Careers/Pathways space and
understand the dynamics of juggling teaching a Pathways class where each student is on their own
personalised education plan, with the provision of 1:1 careers information and counselling,
coordinating work-based learning opportunities, and supporting the design and delivery of a
diverse range of initiatives and events focusing on real-world applications and future-ready skills.

If you are passionate about personalised learning and creating powerful partnerships with and for
students, we would love to hear from you.


https://docs.google.com/document/d/1-tbmd3p9_bLc59dw3ltHcnficSuv0wULsSIs-ds9oa4/edit?usp=sharing
https://docs.google.com/document/d/18jAbY4UUaBl8fnFjYQAafbBiu06oAvYtXQw4fcP9kG4/edit

Hobsonville Point

Hobsonville Point is an area rich in history, situated in a prime location in the Upper
Waitemata Harbour, which continues to be developed as a new community. Our two schools
(Hobsonville Point Primary and Hobsonville Point Secondary) operate collaboratively as two
schools, one vision, one Board. For further information about the area, see

http://www.hobsonvillepoint.co.nz/

Hobsonville Point Secondary School
Whaia te iti kahurangi. Reach for the sky!

our valueg

Our vision for each Hobsonville Point learner is one
of personal and academic excellence; that akonga
will develop as confident, connected, actively
involved and lifelong learners. This will empower
them to live successfully and contribute responsibly
to their communities.

Meeting the educational aspirations of Maori,
including working in partnership with Te Kawerau a

Maki as mana whenua to honour Te Tiriti, is a
feature of our school.

Innovate. Engage. Inspire.

Hobsonville Point Secondary School was purpose-built as an innovative learning environment
to meet the needs of 21st-century learners. We opened in February 2014 with 125 Year 9
students and in 2024 will grow to approximately 840 students from Year 9 to Year 13. The
school is a co-educational state secondary school beginning an expansion plan towards a
future projected roll of 2500.

' ONALISED LEAR/V/A/CQ@V CHALLENGE &/NQI//
Teachers contribute to all of the elements of our
R g b
JECT
e Hubs as Hub Coaches LEARNING AREA PARTNERSHIPS
. . . , CONCEPTS VALUES
e Projects as Project Guides PATHWAYS

EMPOWERED
LEARNERS

THINKING - PROBLEM SOLVING
COLLABORATION - INQUIRY
COMMUNICATION

e Modules as Module and Spin teachers

A feature of our school is the collaborative planning
and teaching model we follow. Our learning
programmes have the students at the centre, so

LEARNING

HUBS

co-construction with learners is a high priority. HABITS



http://www.hobsonvillepoint.co.nz/

JOB DESCRIPTION
TEACHER

SECONDARY SCHOOL INNOVATE. ENGAGE. INSPIRE.

Role Description: Pathways Teacher

The HPSS Pathways team'’s vision is for Careers education to be integrated within school life.
We work to align ourselves meaningfully within the HPSS curriculum, and believe that
effective careers education occurs through an integration of systems and opportunities within
the school that support the development of students' career management strategies.
Students feel supported and valued in identifying and pursuing their individual pathways,
whether they are university-bound, considering apprenticeships or going directly into the
workforce.

Key responsibilities for the Pathways Teacher include:

e Teaching Pathways classes: where each student is on their own personalised education
plan; identifying suitable NCEA assessments to support their learning journey, tracking
and reporting of progress.

e Internships: work collaboratively to select students, identify employers, follow EOTC
process, visit students in the workplace, and coordinate relevant NCEA or other formal
learning opportunities.

e |EM & option selection: support coaches, students, whanau with advice, following up
with additional research or making connections for the student where appropriate.

e 1:1 Career guidance: provide professional career guidance to students. Supporting the
students to reach their academic and personal goals through coaching, planning,
researching, tracking, and ensuring a student support network.

e STAR courses / Holiday programmes: liaising with students, providers, and pathways
team to coordinate and track participation in short courses aligned to the students'
pathways and NCEA assessment opportunities.

e Supporting learning areas to co-construct goals to offer differentiated assessment
through ITOs and unit standards, guest speakers, short courses, connection with
tertiary faculties and industry events.

e Planning and facilitating other initiatives and events that connect students with training
providers, local employers and other industry experts.



Position Profile
Our teachers will have the dispositions which display that they have:
e A student-centred approach to teaching and learning
e Aclear understanding of a future-focused pedagogy in a Modern Learning
Environment
e A commitment to continual inquiry of teaching and learning

An optimistic and agentic mindset

The skills and desire to work collaboratively to strengthen practice

A mindset for innovative thinking about teaching and learning

Vision
e Possesses a global view of education that is not confined to ‘four walls’
e Sees the importance of learning that is authentic, blended and integrated across
curriculum areas

Qualities
e |s asupportive, challenging and collaborative colleague and teacher
e Expects excellence of self and others
e Displays passion, enthusiasm and a desire to see all of our learners succeed
e Has asense of humour
e Sees listening as an essential component of being a good communicator
e (Can create and sustain a new learning culture
e |s committed to the principles of restorative practice
e Develops a climate of high relational trust

Practices

e Participates in professional learning communities to strengthen teaching practices

e Develops students to become independent and lifelong learners

e |Is areflective practitioner who actively seeks out professional learning and promotes
sustainable change

e |s open to taking risks and is committed to overcoming challenges and difficulties

e Creates strong, positive relationships with all learners (staff and students)

e Engages in culturally responsive pedagogy

e Seesthe NZC and NCEA as opportunities for innovative teaching and learning

e Engages in future-focused pedagogy and is effective in implementing and integrating
e-learning tools

Qualifications:
e A Career Development qualification, or an interest in working towards, is preferred.



Information for Applicants

Thank you for applying for the position of teacher at Hobsonville Point Secondary School.
Please ensure you have read this position description documentation thoroughly before
completing your application and also read the following notes:

1. You need to fill out the application form yourself. First, read it through, then answer all
questions and make sure you sign and date where indicated on the last page.

2. Attach a current curriculum vitae (CV) containing any additional information, if necessary.

3. If successful in your application you will be required to provide original or certified copies of the

documents as proof of qualifications.

5. If you are selected for an interview you may bring whanau/support people at your own
expense. Please advise if this is your intention.

6. Failure to complete this application and answer all questions truthfully may result in any offer
of employment being withdrawn or appointment being terminated, if any information is later found to
be false.

7. All applicants are required to give consent to a Police vet:

a) You cannot be employed as a children’s worker if you have been convicted of a specified offence
listed in Schedule 2 of the Children’s Act 2014 (unless you have obtained an exemption). The Criminal
Records (Clean Slate) Act 2004 will not apply to these specified offences and these offences will be
included in your Police vetting results.

b) The Clean Slate Act provides certain convictions do not have to be disclosed providing;:

you have not committed any further offence within 7 consecutive years of being sentenced, you did not
serve a custodial sentence at any time, the offence was neither a specified offence under the Clean
Slate Act 2004 nor a specified offence under the Children’s Act 2014, you have paid any fines or costs

Please note that you are not obliged to disclose convictions if you meet the above conditions but can
do so if you wish. If you are uncertain as to whether you are eligible contact the Ministry of Justice.

8. Shortlisted applicants being interviewed will need to provide originals of both a primary identity
document (e.g., passport) and a secondary identity document (e.g., New Zealand driver licence). A list
of acceptable primary and secondary documents is available in the last sections of the Children's
(Requirements for Safety Checks of Children’s Workers) Regulations 2015.

9. For the successful candidate, the application form and supporting documents will be held on
their personal file, otherwise the information provided will be securely destroyed after 30 days. You
may access it in accordance with the provisions of the Privacy Act 2020.

10. All information collected from referees will be destroyed at the end of the selection process.
11. All information received will be confidential to the Board of Trustees.

12. Terms and conditions will be as set out in the Secondary Teachers' Collective Agreement.



