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POSITION DESCRIPTION 

Job Title: Professional Learning Partner (Primary School) 

Team: Health and Education 

Reports to: Primary School Sector Manager 

Direct Reports: Nil 

Relationships: Internal:   Early Childhood Team, Strategic Wellbeing Partnerships Lead, Other 
Professional Learning Partners (Primary School), Local Play Advocate, Sport 
Development Team, Regional Connectivity Coordinators, Community Connector 
 
External: Primary and Intermediate Principals, Boards of Trustees, Lead Teachers, 
Teachers – especially HPE Curriculum champions, PENZ, HAL National network of 
Education Advisors, External HPE providers 

Date: September 2021 

 

Tamariki 

Sport Waikato partner across early childhood, primary/kura and intermediate schools to support the 
strategy, policy and operations of these settings and their wider communities in embedding philosophies 
and practices of hauora and quality physical activity that contribute to the overall health and wellbeing 
of tamariki. 

A key component of this work is Healthy Active Learning which is a collaborative joint agency wellbeing 
initative between Sport New Zealand and the Ministries of Health and Education. Healthy Active Learning 
supports early childhood centres, schools and kura across Aotearoa to improve the wellbeing of tamariki 
and rangatahi through healthy eating and drinking, and quality physical activity, including a focus on the 
Health and Physical Education Curriculum.  

Sport Waikato has taken the opportunity to work with key regional partners to ‘super-charge’ Healthy 
Active Learning to focus on a connected, targeted, integrated and holistic system build approach to 
improve wellbeing for our young people. 

Job Purpose 
The Professional Learning Partner (Primary School) will build teacher confidence, challenge current 
thinking and practice and provide teachers with the tools to use physical education, sport and physical 
activity as a vehicle to drive greater wellbeing/hauora outcomes for tamariki.   
The role will support school leaders and teachers to better plan and implement the Health and Physical 
Education and Hauora Curriculum as a linked component of the wider collaborative approach of the 
Health and Education Team in identifying, developing and supporting opportunities for quality physical 
activity experiences for tamariki wellbeing. 
 
Team Purpose 
All Sport Waikato staff support the implementation of Sport Waikato’s Moving Waikato strategy, a strategy to 
grow participation in play, active recreation and sport in the Waikato region. Sport Waikato is committed to a 
‘one team’ approach which sees us supporting, developing and enabling one another as a collective and 
collaborative team to achieve a united vision and strategy. 
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Job Duties Job Responsibilities Performance Standards Time Spent 

Strategic Leadership / 
Influencing 

• Work collectively and in 
partnership with schools to 
provide advice and 
customised support, based 
on the principles of Healthy 
Active Learning  
Incorporating networks 
such as Kaahui Ako, 
building on a strengths-
based approach to enable 
change that positively 
impacts tamariki and their 
communities 

• Use a teaching as inquiry 
cyclic approach, with 
identified school leads, to 
establish a clear plan for 
enhancing the quality of 
HPE as it specifically relates 
to their contextual needs  

• Provide strategic support 
for schools to activate 
planning and delivery 
opportunities for the 
provision of Health and 
Physical Education 

• Work within the existing 
Sport Waikato Moving 
Waikato Strategy and as a 
key contributor, ensuring 
your work is aligned to the 
organisation’s overall 
strategic plan. 

• Facilitate professional 
learning opportunities for 
teachers related to the 
Health and Physical 
Education Curriculum 

• Support schools to 
strategize, plan and 
develop systems that 
contribute to the 
development of an active 
and healthy school culture 

• Ensure all decisions and 
behaviours are inclusive 
and embrace diversity 
across the wider school and 
kura community, through 

• Regular and quality 
Health and Physical 
Education, physical 
activity and play 
opportunities that meet 
the needs of tamariki are 
being delivered in 
targeted Waikato primary 
and intermediate schools 

• Evidence exists of 
developed and 
progressed School plans 
in partnership with 
school leads 

• School plans illustrate 
alignment between 
Healthy Active Learning 
philosophies and 
principles and school 
values, achievement 
challenges and strategic 
educational outcomes  

• Annual impact survey 
illustrates increased 
decisionmaker value 
placed on health and 
physical education in 
targeted schools 

• Your work aligns to 
overall organisational 
strategic plan.  

 
 
 

50% 
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commitment to social 
justice, equity, and equality 

• Complete regular measures 
of change and impact 
within schools and teacher 
delivery 

• Work with the Sport 
Development Team to 
support the transition of 
tamariki from primary 
education to secondary 
school for the purposes of 
maintaining participation in 
active recreation and sport 

• Work alongside the Local 
Play Advocate to identify 
opportunities to strengthen 
play systems within the 
primary school setting 

Relationship building • Engage and work 
assertively with the boards 
of trustees, principals and 
senior leadership to 
connect Sport Waikato and 
Healthy Active Learning 
philosophies to the Kaahui 
Ako values, achievement 
challenges and strategical 
education outcomes 

• Establish respectful 
collegial relationships with 
teachers to foster a culture 
of learning and 
development 

• Operate as part of a wider 
team of Professional 
Learning Partners able to 
draw on the expertise from 
within the team 

• Consideration to all cultural 
groups and community 
diversity, actively 
encourage community 
participation and 
empowerment with a 
genuine commitment to 
health equity and equality 

• Evidence of Sport 
Waikato and Healthy 
Active Learning 
philosophies being 
embedded within school 
policy 

• Evidence of teacher 
engagement and 
knowledge – measured 
via surveys and 
participation in learning 
groups 
 

30% 

Continuous Improvement • Ensure your on-going 
professional development 
in agreement with your 
General Manager 

• Demonstrated 
engagement with a range 
of learning opportunities 
and mentor(s) that have 

10% 
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• A commitment to personal 
development of Maaori 
Tikanga, Te Reo and 
knowledge of Te Ao Maaori 
 
 

led to professional 
growth 

• Demonstrate an interest 
in continuous 
improvement 
opportunities 

• Attend relevant and value 
adding professional 
courses and programmes 
to keep up to date with 
current participation 
trends and barriers 

Health & Safety • Promoting & supporting 
safe working practices in 
Sport Waikato 

• Contributing to maintaining 
a safe and hazard free work 
environment by proactively 
identifying and reporting 
hazards 

• Leading by example and 
promote a culture of safe 
working 

• Complies with all Health 
& Safety procedures and 
no breach of OSH 
requirements 

5% 

Organisational 
Contribution 

• Demonstrate an 
understanding of and 
actively contribute to Sport 
Waikato’s mission, vision, 
strategic plan and values. 

• Contribute to our culture 
that is focussed on learning 
and is characterised by 
respect, inclusion, cultural 
competency and 
collaboration. 

• Proactively contributing to 
special projects when 
required 

• Actively contribute to the 
team by looking out for 
others, supporting and 
empowering them. 

• Actively support and role 
model a one team 
organisational approach.  

• Complete all necessary 
reporting                            

• Your behaviour 
demonstrates 
understanding and 
commitment to the 
organisation including 
the vision/mission, 
strategy, business goals 
and priorities. 

• An understanding off and 
commitment to the 
principles of the Treaty of 
Waitangi and Equal 
Employment 
Opportunities (EEO) is 
demonstrated 

• Demonstrate cultural 
inclusivity and participate 
in the celebration and 
acknowledgement of 
Sport Waikato’s diverse 
cultures 

• Work collaboratively 
across the business, seeks 
input from stakeholders 
and ensures timely and 
effective communication 

• A willingness to support 
the wider Health & 
Education Team is 
constantly displayed and 

5% 
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work performed is to a 
high standard. 

• Strong team relationships 
are built  

• Present a positive 
approach as staff 
member of Sport 
Waikato 

• All reporting is completed 
on time and to a high 
standard. 

 
NOTE: This position description is a broad outline of the key activities and responsibilities for this position. Key 
responsibilities may vary from time to time, at the request of the team leader/manager to accommodate the 
operational needs of the team. The position holder must also comply with the policies and standard operating 
procedures of Sport Waikato (refer to the Intranet for further information). 

 

 
 
 
 
 
 
 
Organisational Structure: 
 

 

CEO

Primary School 
Sector Manager

Professional 
Learning Partners 

(Primary School) x5

GM Regional 
Leadership


