
 

 

Deputy Principal: Pedagogy/Curriculum 

  (Inquiry: Connected Curriculum/Learning) 

Middle Years  

4 MUs 

It is a critical function of Mercury Bay Area School to ensure continuity of programming, 

curriculum, pedagogy, staff development and pastoral care exists between all learning levels in 

the school.  Disjunction of one level from another is damaging to the overall development of 

youngsters and potentially divisive for teaching staff; connectivity is key in an Area School.   

 

An essential component of the role of the Deputy Principal: Middle Years – 

Pedagogy/Curriculum (Inquiry: Connected Curriculum/Learning) is to establish and maintain 

sound, professional, progressive and collegial links with the Deputy Principal: Pastoral/ Student 

Journeying/ Coaching, Learning Design leaders incorporating curriculum leaders in the Middle 

Years within and across our school, whilst acting as a professional role model and leader in 

education.   

 

In this way the Deputy Principal’s role is seen as an integral component of the senior leadership 

team of Mercury Bay Area School focused on the effective delivery of quality education to the 

youngsters of Mercury Bay. 

 

This job description is to be read in conjunction with that for the Deputy Principal: Middle 

Years (Pastoral/Student Journeying/Coaching) and the essence of these roles is to deeply 

collaborate as equal partners in the leadership and development of the Middle Years. The 

following graphic images have been developed to guide and support our school kaupapa. 



 

 

Key responsibilities:  

 To lead and develop the Pedagogy/Curriculum (Inquiry: Connected 

Curriculum/Learning) kaupapa across the Middle Years, including ‘priority learners’ in 

all directions and dimensions 

 Curriculum and pedagogical development and implementation support for Middle 

Years Learning Design Leaders 

 Day to Day organisation and leadership of our school (shared with Senior Leaders – 

Primary Years, Senior Years) 

 All elements that assist students to make the very best of their time at MBAS in their 

Middle Years 

 To engage with, understand and implement Ministry of Education initiatives eg: 

National Standards and Learning Progressions Y7/8 existing and Y9/10 proposed 

 Reporting to parents – in conjunction with the Deputy Principal: Pastoral/ Student 

Journeying/ Coaching – organise timeframe for reporting. 

 Support and assist the DP -Pastoral/ Student Journeying/ Coaching (who has the 

explicit responsibility for all pastoral matters) with behaviour management within the 

Middle Years (Restorative Practices/ Positive Behaviour for Learning/ Culturally 

Responsive; Relational Pedagogies)  

 Craft the “choices” programme in conjunction with LDLs, includes allocating students 

to classes each term; preparing selection sheet; engaging and motivating Teachers 

involved to trial different things; organise student voice re Choices 

 Assessment - in support of Middle Years Learning Design Leaders 

 Reporting of achievement  

 Blended eLearning overview and development in Middle Years in particular 

 Schoolwide responsibilities (to be negotiated)  

 Other duties as agreed with the Principal and the other Senior Leaders 



 

Key functions: 

 Enrolments 

 Interact with parents/guardians as appropriate 

 Develop Year 9 Option programme 

 Liaise with Contributing Schools 

 Student placement and programmes (Choices / Options) 

 Management of alternative education resource with DP – Pastoral/ Student 

Journeying/ Coaching to cover the Curriculum/Pedagogy and Pastoral aspects 

collaboratively; organise IEPs 

 Employment of teacher aides as appropriate for intervention programmes in 

conjunction with the DP – Pastoral/ Student Journeying/ Coaching to cover the 

Curriculum/Pedagogy and Pastoral aspects collaboratively 

 Staff class allocation 

 RT:LB liaison 

 Special Education Grant – Middle Years in conjunction with the DP – Pastoral/ Student 

Journeying/ Coaching 

 Strategic planning/Annual plan 

 Reporting Subcommittee 

 Resourcing Committee 

 Act as a professional mentor for staff 

 Professional development of staff 

 Appraisal 

 Resource management – financial, stock 

 BoT Education subcommittee 

 BoT Student Welfare subcommittee  

 Attending Student wellbeing & KAURI team hui 

 Beginning Teachers 

 Monthly reporting with the Deputy Principal: Pastoral/ Student Journeying/ Coaching 

to the Principal on the functioning of the Middle Years 

 ESOL liaise with staff and other leaders 

 Check EOTC documentation 

 Other matters related to the leadership of our school 

 

 

 



Support roles: 

 Assemblies in conjunction with Deputy Principal: Pastoral/ Student Journeying/ 

Coaching 

 Student Voice (Middle) to inform teaching practice in conjunction with Deputy 

Principal: Pastoral/ Student Journeying/ Coaching  

 Student leaders – Middle Years in conjunction Deputy Principal: Pastoral/ Student 

Journeying/ Coaching  

 Student Uniform in conjunction with Deputy Principal: Pastoral/ Student Journeying/ 

Coaching 

 Student attendance and punctuality in conjunction with Deputy Principal: Pastoral/ 

Student Journeying/ Coaching  

 Social Emotional welfare of students - Pastoral Care in conjunction with the Deputy 

Principal: Pastoral/ Student Journeying/ Coaching  

 Behaviour Management – as a support role in conjunction with the Deputy Principal: 

Pastoral/ Student Journeying/ Coaching  

 

Aspects of the above can (and should) be delegated to appropriate personnel within the 

syndicate. 

 

These duties sit alongside the qualities described within the Collective Agreement for “Unit 

Holders”, against which the incumbent will be appraised as well as those professional Criteria 

established by the Education Council of Aotearoa for Professional Teachers and Leaders. 

 

Signed: _________________________________________ (Appointee) 

 

 

Signed: _________________________________________ (Principal) 

 

Dated: _______________________________ 

 

Reviewed 11 September, 2016 

 


