
1  

 

 

 
 
 
 
 
 
 
 
 

Information for Applicants for 

Principal (U5, Decile 6) 

 
Content 

 

 
 
 

 Information for Applicants 
 

 School Profile 
 

 Community Profile 
 

 Person Specification 
 

 Job Description 
 

 Senior Management Responsibilities Overview 
 

 Application Form and Declaration (Separate document) 
 

 Referees Forms (Separate document) 
 
 
 
 
 

The timetable for filling the position is as follows: 
 

1.  Closing date for applications:  4pm on Tuesday 31st October 2017. 

2.  Closing date for referees reports: 4pm on Tuesday 31st October 2017. 

3.  Short-listing of applicants will occur on Thursday 2nd November 2017.  You will be notified 

as to whether or not you are invited to an interview soon after short-listing has been 

completed. 
4.  Interviews will be arranged with short-listed candidates as soon as possible after the short-list 

has been completed.  The anticipated date of interviews is Monday 6th November and/or 

Tuesday 7th November. 

5.  The position start time is negotiable but at the beginning of Term 1 2018 is desirable. 
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Information for Applicants 

 
Application details: 

Please apply by sending: 

1. The completed application form 

2. A covering letter which states your intentions for the position 
3. Your CV 

4. A copy of your Teacher Registration Certificate 

5. Copies only of qualification certificates, if successful you will be required to provide 
originals 

6. Other details listed on the application form to: 

 
The Board Chair and The Limited Statutory Manager 

Golden Bay High School 

12 Waitapu Road 

Takaka, 7110 
 

 

Or by email to the BOT Secretary 
steph@gbh.school.nz   

 
To arrive no later than 4pm on Tuesday 31st October 2017. 

 
7. Please give your nominated referees a copy of the referee report form and ask them to 

email to steph@gbh.school.nz to arrive no later than 4pm on Tuesday 31st October 

2017. 

8. If you are selected for an interview you may bring whanau/support people.   

 Please advise if this is your intention. 
9. Shortlisted applicants will be asked to give consent to a police vet. 

 
Any queries to: The Board Chairperson, Andy Williams  

         Phone: 027 275 8966 or email: andywilliamsgbhsbot@gmail.com 

 

      Or to:   The Limited Statutory Manager, Alison McAlpine 
        Phone: 021 220 5832 or email: alison.mcalpine@xtra.co.nz 

 
 

From our website: www.gbh.school.nz you can access our Charter and Strategic Goals, ERO 
report, Policy Framework, the recent and very extensive Property Project Brief, Annual Report and 

Financial Statements, and a variety of other school news, documents and information. 

mailto:steph@gbh.school.nz
http://www.gbh.school.nz/


Golden Bay High School Profile 
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General Description of Golden Bay High School 

 

Golden Bay High School, a state co-educational Year 7-13 school, is situated at the northern end 

of the Takaka township in Golden Bay.  The school serves the Takaka valley and the coastal area 

from Wainui to Onekaka, thus requiring 60-75% of students to travel to school by bus.  The school 

draws its roll from three contributing primary schools and has a roll of 335.  Thirteen percent of 

students identify themselves as Maori and the school has a close working relationship with the 

Onetahua Marae.  There are also many students whose parents are recent European immigrants. 

Each year the school may enrol a small number of international fee paying students, who are all 
hosted with local families.  The school is very well supported by a vibrant local community and has 

an active Home and School Association. 
 

Our school’s aim is to continually develop programmes that recognise the interests and abilities of 

all students and encourage them to reach their full potential and to maintain a life long interest in 

learning.  Staff expectations for success are high for all students, and academic results in external 

examinations and competitions are very good.  The relationship between staff and students is 

friendly and positive.  It is based on high expectations of student behaviour and a commitment to 

non-violence. 
 

The school offers a full range of the curriculum, including Maori and International Languages. 

Where class numbers are too low to run a class, subjects can be offered, or the curriculum 

extended, through the Correspondence School, Nelson Marlborough Institute of Technology, 

universities and other agencies.  In 2014 the school introduced BYOD to assist all learning areas. 

We have also recently been involved in a long-term visioning process for our school property, 

working toward our goal of having our physical environment reflect our educational priorities and 

goals.  Two major projects are scheduled for this year. 
 

The school prepares candidates for NCEA and will offer credits towards the National Certificates. 

Workplace learning is offered to senior students through Gateway.  We encourage our students to 

participate in academic activities such as International Schools English, Computing, Science and 
Maths competitions, Regional Science Fair, the Brain Bee challenge, the Young Enterprise 

Business Scheme and a range of regional literacy and maths competitions to both extend them 

and to allow us to measure their progress against other schools.  In 2014 Aquaculture was 

introduced into the Year 11 Science programme and with the support of the Marine Farmers‟ 

Association, is now being taught as a separate subject at Year 12, with the aim of it becoming an 

academy styled programme. 
 

The school places a strong emphasis on transition education, education outside the classroom 

and health education.  In Years 7 and 8, extensive screening and one-to-one teaching, provide all 

students with the opportunity to reach required levels of literacy.  This support continues if 

required.  Special Needs students have their individual learning needs met within an inclusive 

culture.  A student-led Bully Busters group is part of providing and promoting a safe environment 

for all. 
 

The school employs an Arts Coordinator to help increase student access to arts related 

opportunities both in Golden Bay and further afield, and to expose the artistic talents of our 

students to the community. Instrumental and vocal music tuition is available and the school has 
had a concert band and rock bands.  Golden Bay High School students have competed in both the 

Smokefree Rockquest and Stage Challenge competitions and aim at staging a school production 

annually.  They also have the opportunity to take part in Kapa Haka within the school and in the 

wider region. 
 

The school participates in the UNESCO ASP network and students in recent years have produced 

work on the Sub-Antarctic Islands for the World Heritage Education project and participated in a 

World Heritage International Youth Forum.  We are working towards becoming a „Human Rights in 
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Education‟ school.  In 2014 we began participation in the Project Janszoon “adopt a section” 
programme in Abel Tasman National Park, a project which has a potential span of 25 years and 

links in to the ideals of UNESCO, and we have recently become an official Enviroschool, in 

recognition of work already undertaken by staff and students in this area. 

 
Our outdoor education programmes take advantage of the local environment.  We also offer a full 

range of sporting and recreational opportunities at regional, national and international level and 

employ a Sports-Fit coordinator to support the work of PE staff and sports coaches.  All these 

activities support the school’s goals of building a healthy lifestyle, learning to cope with challenges 

and difficulties, and building self-esteem. 
 
 
 
 
Description of the Community 

 
Golden Bay has a population of 5000, 1200 of whom live in Takaka township.  The area is 

experiencing growth, especially among the older age groups. The summer months see an influx of 
visitors. 

 
Income is derived mainly from agriculture (dairy farming, horticulture and dry stock). Fishing, tourism, 
retailing and arts and crafts are other sources of livelihood.  27% of those in employment are self- 

employed (twice the regional average) but professional, technical and managerial groups have a small 

representation. There is a wide range of incomes, with some families suffering hardship and a 

relatively high proportion of the population receiving a social welfare benefit of some description. 

 
The population has a heterogeneous cross-section of lifestyles and attitudes. The range of skills and 

qualifications in the community is wide, and the level of education in the community, and thus the 

expectation of academic success for children, is very high by New Zealand standards. One of the 

reasons for this is that there are significant numbers of people who choose to live in the Bay for 

lifestyle reasons. This in turn raises the decile rating of the school to a level that does not reflect the 

limited income in the Bay. 

 
Golden Bay is a trusting, secure, low-crime community, and young people are able to cycle or walk to 

activities without fear. 

 
Golden Bay has an excellent climate, and the close proximity of mountains and sea makes it an ideal 

base for many sorts of aquatic and mountain activities. Sailing, kayaking, diving, rock climbing, 

tramping and caving, as well as the use of the environment as a classroom for Geography, Biology, 

and Outdoor Education, are all features of the school in the community. 

 
There are cultural and sporting clubs in the community including musical and drama groups.  There 

are, however, few organised entertainment facilities for young people. Golden Bay is separated from 

the rest of Tasman district by a winding road over the Takaka Hill. This isolation limits exposure of our 
young people to career options and creates a big leap from school to tertiary level education. It can 

also limit access to extension programmes both academically and sporting. Talented students in sport 

and music, although well supported by the community, often travel significant distances to participate 

fully. 

 
The school is very much part of this community. Individuals and organisations from the community use 

the school facilities on a regular basis and assist the school with fund-raising, teaching programmes 

and by providing work experience opportunities for our students, including via Gateway learning. Our 

highly successful Year 9 “Day Out‟ programme places students with an adult mentor from the 

community  and  is  very  dependent  on  support  from all  parts  of  our very diverse community. 



Person Specification  
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The Board of Trustees, staff, parents and students of Golden Bay High School are seeking a 

Principal who is able to demonstrate the following: 
 
Personal Qualities 

 
 Trustworthy, respectful and loyal 

 Approachable, open minded and a good listener 

 A confident communicator, both written and spoken 

 An advocate for the potential of every student 

 A role model for the whole school, fostering a culture of excellence 

 Resilient and able to deal with conflict 

 Has an appreciation of kaupapa Maori and Te Reo 
 

 

Professional Standards Including 

 
 Commitment to excellence in student achievement 

 Commitment to understand and respect the importance of local tikanga 

 Expertise in educational leadership and practice 

 The ability to develop and sustain positive, collaborative relationships with staff and 
community  

 Empowering and inspiring leadership 

 Proven management and financial skills 

 Experience in strategic planning, policy and procedure review 

 Effective communication skills 

 An in depth knowledge of current educational theory and best practice and be able to 
develop this with our staff and students 

 A willingness to be part of the local community and appreciate the place of GBHS within 
the community 

 Ability to interact with students on a daily basis 

 Commitment to local Community of Learning (COL) group. 
 



Job Description 
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Position: Principal of Golden Bay High School, U5, Decile 6. 
 

 

Responsible to: Golden Bay High School Board of Trustees through the Board Chairperson 
 

 

Responsible for:  Leading and managing the School to achieve its Vision and Mission in a 

manner consistent with: 

 The School Charter 

 The Strategic Plan 

 Board Policies and Procedures 

 All Statutory and Regulatory requirements; and 

 All delegated responsibilities 

 
The Principal is a full member of the Board of Trustees in his/her own right, sharing with other 

Trustees the collective responsibility for the governance of the School.  At the same time the 

Principal fulfills positions as the main advisor to the Board and as professional leader of the 

School. 

 
For each of the six key responsibilities the Principal will implement Board approved policies and 

develop the supporting procedures to ensure that these policies are effectively implemented. The 
interest and wellbeing of the students is at the centre of what the school does. 

 
An annual Performance Agreement based on the Secondary Principals’ Professional Standards and 

the School Charter will be developed with the Principal. 

 
Delegations 

The Board delegates to the Principal all of the day-to-day responsibilities for the management of 
the School.  The Principal has the full authority of the Board, and in law, to manage the day -to-day 

administration of the School as he/she thinks fit, consistent with the Board’s general policy 

directions (Appendix 1). 

 
Functional Relationships 

The Principal will maintain relationships, as required, with: 

Internal: Board of Trustees 

All staff of the school 

All students attending the school 

 
External: Ministry of Education 

Education Review Office 

Whanau 

Other Educational Groups 
The School Community 

The Special Education Service 

Unions 
New Zealand School Trustees Association 

Limited Statutory Manager appointed at the Board’s request in March 2017.  This 
intervention is anticipated to be short term. 
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Key Responsibilities 
 
As Professional Leader of the School, the role of the Principal is to lead Golden Bay High School 

by: 

 
Professional Leadership 

 Fulfilling the role of Chief Executive to the Board as outlined in his/her performance 
agreement. 

 Articulating the School’s Vision and Values as outlined in the School’s Charter. 

 Providing a role model for staff and students. 

 Translating the Vision and Values of the Charter into clear expectations of excellence both 

in behaviour to each other and commitment to learning. 

 Creating a safe, inclusive and stimulating learning environment in which all students and 

staff can reach their potential. 

 Developing and promoting a culture that fosters achievement, ambition and life long 

learning. 

 Demonstrating leadership through engaging with staff and sharing knowledge about 

effective teaching and learning in the context of the New Zealand Curriculum. 

 Maintaining a professional learning community within which staff members are provided 

with feedback and support on their professional practice. 

 Analysing and making effective, timely responses to school self-review, external audits and 

outcomes of student achievement. 

 Understanding and applying, where appropriate, effective management practices, both 

educational and non-educational, into the school. 

 Demonstrating a commitment to own ongoing learning and professional development. 

 
Student Achievement 

 Ensuring effective delivery of the curriculum and ongoing curriculum review. 

 Ensuring  that  diverse  student  needs  are  met  through  quality  teaching  and  learning 

programmes. 

 Encouraging curiosity and the desire to learn. 

 Consulting with parents, caregivers and whanau to set direction for educational achievement. 

 Reporting and monitoring student achievement. 

 Building and sustaining a strong senior management team. 

 Fostering a collaborative environment where staff can develop and excel. 

 Providing a safe environment which is inclusive and culturally welcoming. 

 Maximising learning opportunities for all students with a particular focus on priority learners. 

 
School Management 

 Managing all aspects of the School organisation on a day-to-day basis. 

 Designing and delivering educational and operational plans guided by the direction of the 

Board, the School’s Strategic Plan and Governance Policy. 

 Effectively and efficiently using available financial resources and assets to support and improve 

student achievement. 

 Managing the School budget and work within the available resources. 

 Ensuring the smooth running of the school through implementing best practice management 

and operational standards including: 

o ICT used effectively as a management and learning tool. 
o Educational facilities, plant and equipment and grounds managed & maintained to 

optimise learning. 

o Controlling, monitoring & reporting on school’s finances. 

 Effective reporting and monitoring of educational, operational and financial performance to 

provide clear evidence of achievement against objectives. 
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Personnel Management 

 Implementing policy on staffing and staff management and performance including: 

o Performance appraisals. 
o Coaching and mentoring. 
o Encouraging professional development of the staff. 
o Appropriate delegation of duties and responsibilities. 

 Liaising with appropriate external educational and community agencies. 

 Managing the recruitment of staff. 

 Managing staff disciplinary matters. 

 Managing the School’s EEO plan. 

 Ensuring all employee documentation is complete. 

 Ensuring that the Payroll Service Provider is provided with all the documentation required to 

ensure that all staff are paid correctly and leave is correctly recorded. 

 Ensuring Health and Safety matters are appropriately managed in terms of Board policy and 

Health and Safety legislation. 

 
Communication and Relationship Management 

 Developing  and  maintaining  effective  relationships  with  the  Board,  staff,  students, 

parents/caregivers/whanau, the wider school community and other stakeholders. 

 Building and using clear communication channels with parents, caregivers and whanau to 

ensure they have high quality information about the school and feel confident about the 

learning environment. 

 Encouraging and guiding staff to communicate effectively with students, parents, caregivers 

and whanau. 

 Developing a culture of honest communication and respect. 

 Fostering a sense of pride and school spirit. 

 Reporting regularly to the Board on management issues and on the attainment of Charter and 

Plan goals. 

 Liaising with the Board Chair and other Board members at all times over matters of mutual 
interest or concern. 

 Briefing staff on all aspects of the School’s governance and management to ensure that 

effective communication channels exist within the School. 

 Developing a climate of trust between the School, the community it serves and local iwi. 

 Manage conflict effectively and actively work to achieve solutions. 

 
Governance 

 Acting as chief educational advisor to the Board. 

 Meeting statutory requirements for management and control of the school. 

 Implementation of Board policy and plans. 

 Fulfilling the dual role of being a Board member in his/her own right while also undertaking the 

role of chief executive of the school. 

 Assisting the Board with the development of the strategic and annual operational plans and 

budgets. 

 Advising and consulting with the Board on policy development. 

 Advising the Board of factors influencing school performance and keeping the Board 

informed of any risk to the school. 
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Appendix 1: 
 

 

Delegations of Authority to Principal: 

Delegations are reviewed and confirmed annually. 

 
The Board resolves to delegate to the Principal the following powers and responsibilities: 

 

 

a. Employment of: 

 Non teaching staff. 

 Teaching staff required for long term relieving, fixed term and part-time positions. 

b. Engagement of contractors to a value of $20,000 after consultation with at least two members 
of the Property Committee 

c. Performance management, disciplinary action (including dismissal) of non teaching staffing 

in accordance with the relevant Employment Agreement provisions. Performance 
management of teaching staff. 

d. Competency procedures in relation to teaching staff in accordance with the Secondary 

Teachers’ Collective Employment Agreement (“STCEA”) through to the completion of the 

evaluation report as set out in clause 3.3.2(d) of the STCEA. The report and any 

recommendation will then be provided to the Board for any decision as set out i n clause 

3.3.2(e) of the STCEA. 

e. Undertaking any inquiry into a possible breach of discipline. In the event the issues under 

investigation are not resolved informally by discussion or the Principal is of the view that the 
matter should proceed to the Board, then the Principal may initiate formal disciplinary 

procedures by forwarding relevant documents to the Board for this purpose. 

f. Suspending any employee during any inquiry or following receipt of a complaint if satisfied 

that the welfare and interests of any student attending the school or of any employee at the 

school so requires. 

g. Grant and/or require the following in relation to leave: 

 Medical certificate for an absence on sick leave in excess of five days. 

 Discretionary leave not exceeding five days 

h. Authorizing expenditure/payments in line with approved budgets and audit approved financial 
processes. 

i. That the Principal signs agreements, contracts and Ministry of Education documents which 
require the Principal’s signature. 

j. Mandatory reports to the Education Council. 

k. Managing banking staffing. 

l. Approval of EOTC activities. 
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Senior Management Team Responsibilities 
 

 

Principal 
 
School Publications 

 
Publicity 

 
Year 13 

 
Discipline (See Guidance and 
Discipline regulations; stand 
downs and suspensions (with 
DPs) 

 
Staff Appraisal and Attestation 

 
Curriculum implementation (with 
HODs) 

 
Finance/Budgeting/Asset 
Purchases / Finance Sub 
Committee 

 
MOE 2014 Property Project 

 
Personnel Sub Committee / 
Appointments / Job Descriptions 

 
BOT liaison / advisor 

 
Implementations of NEGs, 
NAGs, BOT Charter goals, BOT 
policies 

 
Strategic Planning, Policy 
Development 

School Review (with BOT) 

Respond to all legislative 
requirements (Ministry Returns) 

 
GB Principals‟ Cluster group 

RTLB Cluster Advisory Group 

SFLMG Chairperson 

EOTC approvals and 

Trip Co-ordinator and Transport 

Deputy Principal  

Daily Administration 

Relieving Teachers 

Weekly/Term/Yearly/Planner 

Year 1&2 Teachers 

Registers 
 
Deans (with Guidance 
Counsellor) 

 
Student Rep Elections 

 
School Council 

 
Parent Interviews / Report 
Evenings 

 
International Students 

In-service Training 

Staff Duty Roster 

Activities Fund 

Closing Ceremonies 

 
College of Education Student 
Teachers 

 
Alternative Education 

 
Discipline - See Guidance and 

Discipline Regulations 
 
Years 9, 10, 12 
 
Staff Appraisal 

Deputy Principal 
 
Timetable 
 
Examination organisation 

- Entries 
- Compassionate 
- Mock exam coordination 

 
NZQA Liaison 
 
KAMAR Admin 
 
ICT Development Plan / Review 
 
Emergency Evacuation 
 
Health & Safety Management 
Plan 
 
Property Sub Committee 
 
Supervision of Caretaker 
 
10 year Development Plan / 
Review 
 

 
NCEA and NZQA Co-ordinator 
 
Parent Interviews / Report 
Evenings 

 
Discipline – See Guidance and 
Discipline Regulations 

 
Years 7,8,11 
 
Accreditation Review 
 
Anti-Bullying Programme 
 
School Facility Hire 
 
Course Information Evenings / 
Booklets 

 
Staff Appraisal 

 

 
 
 
 

The Senior Management roles and responsibilities negotiated regularly.



 

 

 

 

 

Position Applied For: 

Principal (U5, Decile 6) 

In my application for the position of Golden Bay High School Principal, I have named you to be a confidential 

referee in relation to my application. I would be very grateful if you could please complete the following 

document electronically. 

 

 REFEREE'S REPORT ON:          (Candidate’s Name)            

 

 

This is a confidential document.  Its contents will be held by the Board of Trustees of Golden Bay High 

School and disclosed only to members of the Board.   

At the conclusion of the appointment process, the report will be destroyed and not held for future 

appointments or staff records. 

 

 

Referees Details: 

 

Name:       Contact phone number:       

 

Email address:       

 

You are asked to comment on the qualities and achievements of this applicant in response to the 

questions on this report form. It would be greatly appreciated if you could return your comments by 

email to: 

Steph Hartill (Board Secretary) 

steph@gbh.school.nz attn Board Chair (marked "PRINCIPAL CONFIDENTIAL") 

 

Before:  4pm on Tuesday 31st October 2017 

 

mailto:steph@gbh.school.nz


 

 

How long have you known this applicant and in what capacity? 

 
 
 
 
 
 
 
 

PERSONAL CHARACTERISTICS Excellent Sound Average 
Needs 

development 
Unable to 

assess 

Is a positive role model      

Fosters a culture of excellence      

Motivates and leads others      

Has a good sense of humour      

Is approachable and friendly      

Relates to students of all ages 
positively 

     

Has honesty and integrity      

Communicates effectively      

Is calm and composed at all times, 
even when under pressure 

     

Sets high standards      

Copes in a crisis      

Is adaptable and flexible      

Is a problem solver      

Is trustworthy, respectful and loyal      

Is open minded and a good listener      

Is a confident communicator, 
written and spoken 

     

Demonstrates resilience      

Is an effective team builder      

 
 
Please comment on the candidate’s strengths in this area: 
 
 
 
 
 
 
 
 
 
 
 
Are there any areas which need further development?



 

 

PROFESSIONAL STRENGTHS/EXPERIENCES Excellent Sound Average 
Needs 

Development 
Unable to 

assess 

Displays passion for education      

Shows a thorough knowledge of the NZ 
Curriculum and ongoing developments such as 
MLE 

     

Is an experienced and effective financial 
manager 

     

Has experience in leadership roles      

Has strong organisational abilities      

Actively promotes opportunities for 
improvements in teaching 

     

Analyses data to use in development of teaching 
and learning 

     

Participates in own and school Professional 
Development 

     

Is competent in ICT/E Learning      

Understands the needs of Maori and other ethnic 
groups 

     

Has a clear understanding of National Standards      

Has a clear understanding of NCEA      

Demonstrates a commitment to the needs of 
priority learners 

     

Understands assessment requirements      

Experience in performance appraisal      

 
 
Please comment on the candidate’s strengths in this area: 
 
 
 
 
 
 
 
 
 
 
 
 
 
Are there any areas which need further development?



 

 

PROFESSIONAL LEADERSHIP Excellent Sound Average 
Needs 

development 
Unable to 

assess 

Consults widely      

Contributes to team goals      

Effectively analyses situations      

Is an effective team leader      

Articulates and promotes a vision clearly      

Makes the hard decisions      

Establishes effective procedures      

Delegates effectively      

Has strong, collaborative and respectful 
relationships with staff 

     

Shows an understanding of the big picture      

Deals with issues fairly      

Collaborates with others internally and 
externally 

     

 
 
Please comment on the candidate’s strengths in this area: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Are there any areas which need further development? 



 

 

 
 
Please comment on the candidate’s strengths in this area: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Are there any areas which need further development?

STRATEGIC MANAGEMENT Excellent Sound Average 
Needs 

Development 
Unable to 

assess 

Plans strategically      

Works constructively with senior management      

Maintains a future focus      

Identifies and responds effectively to 
opportunities/threats 

     

Displays knowledge of current education 
issues 

     

Identifies priorities and sets targets      

Meets deadlines      

Is able to evaluate and reflect      



 

 

RELATIONSHIP MANAGEMENT Excellent Sound Average 
Needs 

Development 
Unable to 

assess 

Supportive of all students’ interests and 
achievements 

     

Presents positive image of school to the 
public 

     

Knows and professionally supports staff      

Communicates effectively with a wide 
range of people 

     

Relates to parents and the wider 
community 

     

Works well with the Board of Trustees      

Works and relates well with Iwi      

Works in a constructive manner to resolve 
conflict 

     

Demonstrates empathy      

Maintains confidentiality      

 
 
Please comment on the candidate’s strengths in this area: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Are there any areas which need further development?



 

 

 

 
Please make a general comment on the suitability of this candidate for the position. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Summary 

 
If you were in our place would you appoint the applicant to the Position of Principal at Golden Bay High 
School? 
 

a. Yes, without reservation. 
 

b. Yes, with some reservation. 
 

c. Probably not 
 

d. No 
 
 
 
 
 
 
 
 
Referee’s Signature:       Date: 
 
 

 
 
 

Thank you for taking the time to complete this report.  
Your time, effort and honesty is appreciated by the  

Golden Bay High School Board of Trustees. 


