
 
 

 
 

HĀWEA FLAT SCHOOL 
 

 

PRINCIPAL’S APPLICATION AND  
INFORMATION PACK 

 

 

Duties to commence: Start of Term One 2020 
Applications Close: Friday 30 August 2019 at 4pm 
 
Contact:   
Visits or Enquiries: Damien Foster   Phone: 021 131 6683       
    Or email appointments@haweaflat.school.nz 

mailto:appointments@haweaflat.school.nz


 
 
 
576  Camphill Road     
R D 2 
WANAKA  9382 
 
Phone: (03) 443 1467 
Fax:  (03) 443 1459 
Email: office@haweaflat.school.nz 
 

Tēnā koe, 
The Hāwea Flat School Board of Trustees thank you for your interest in applying for the 
position of Principal at Hāwea Flat School. 
 
Included in this application pack, you will find some information about our local 
community and school as well as: 
 Person Specification  
 Job Description 
 Application Form 
 Referee’s Report Form 
 
We invite you to read through this Information Pack and submit your application for 
consideration by the Board. Please email your completed application to 
appointments@haweaflat.school.nz so that they are received no later than 4pm on Friday 
the 30 August.  
You are welcome to visit the school. Please phone ahead so we can have someone 
available to show you around (contact details as set out on cover page). You have our 
assurance that your visit will be treated with confidentiality.  
 
In your application you should spell out clearly the particular attributes that you would 
bring to our school’s leadership position. 
We will be looking for an exceptional leader who: 
 leads with a deep moral purpose and with a passionate belief and actions where the 

student is always at the centre. 
 is inclusive of all learners where learning encourages students to be the best they can 

be   
 respects the diversity of people and cultures. 
 can embrace and enhance the vision shared by the school and community, that 

empowers student agency at the centre of all we do.  
 has the knowledge and experience to lead the school in innovative ways to meet our 

strategic aims of foundation learning, deep learning, pedagogy and learning 
partnerships. 

 has a future-focused vision of ‘where to from here’ and the ability to model risk-taking 
while leading the process around change. 

 fosters a collaborative culture that nurtures change and well-being 
 is approachable and has the ability to build and sustain genuine, honest relationships 

with children, staff, parents and community. 
 actively joins in and has fun. 
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Application Process:  
Our timeline for appointment is as follows:  
 Applications Close: Friday 30 August 2019, 4pm  
 Referees Reports completed and returned: Friday 30 August, 4pm  
 Short listing: 2 September - 8 September 2019 
 Interviews: 21 September 2019 

Held at Hāwea Flat Primary School, 576 Camphill Road, Hāwea Flat. 
 Notification of Outcome: By Sunday 29 September 2019 successful and unsuccessful 

applicants will be contacted. 
 Position Commencement: Beginning of Term 1 2020. 
 
The Board looks forward to receiving your application.  
 
Yours Sincerely 
Hāwea Flat School Board of Trustees 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Hāwea Flat School 
Community Information: Hāwea and Districts 

 
Welcome to our slice of paradise! 

  
Hāwea Flat School 
Hāwea Flat School was established in 1882 to cater to local farming families and has 
stood in the shadow of Grandview Peak and the surrounding mountains ever since. 
Descendents of many of those original families still attend the school today and the rural 
culture of the school remains a proudly cherished focus for the current community. Like 
much of the area, Hāwea Flat School continues to experience significant growth with a 
current roll of 220, which is expected to exceed 250 by the end of the year. The school 
serves the surrounding Hāwea Flat and Luggate communities and Lake Hāwea township. 
Many of the students travel by bus and Lake Hāwea township is also linked to the school 
by a combined walking / biking track.  
  
The school consists of 10 classrooms, linked by decking and walkways, and the old 
Maungawera school building serves as a library. The older block with 4 classrooms and 
administration area has been modernized and development of a new administration area 
and further classroom space is due to start later this year. A community room was built 
on school land in 2007 and is widely used by the school and community. The community 
and school board are currently planning and fundraising to expand this facility. 
  
 



 
 
The spacious and well-maintained school grounds have a number of mature specimen 
trees, two adventure playgrounds, tennis courts, large sports fields with artificial cricket 
pitch, two large sandpits and well-loved hut building area and vegetable gardens. There is 
a community solar heated swimming pool on site and a bike park, which includes jumps 
and tracks to cater to riders of all abilities and is maintained by the community. The 
school also has access to the Hāwea Flat Community Hall for large concerts, dances and 
indoor sports activities. During the winter, families are offered the opportunity to take 
part in School skiing programmes at the local ski fields.  
  
Hāwea Flat School is lucky to be supported by a dedicated community of parents, staff 
and Board of Trustees who share a focus on making a positive difference for all students 
at the school. 
  
 
Community Information: Hāwea and Districts 
The area of Hāwea and Hāwea Flat has a rich history, with the first human settlements 
being Māori kāinga, summer camps, on the shores of Lake Hāwea. The area derives its 
mana from the ancient pa, Manuhaea, which was located on the narrow piece of land 
separating Lakes Hāwea and Wānaka. Manuhaea was primarily a food-gathering 
settlement, but was also a whare wānaka, place of learning and was important to Kai 
Tahu as the centre of a network of trails that linked the east, west and south coasts. 
  
Following a survey by J Turnbull Thomson, Otago’s Chief Surveyor, in 1857, the Upper 
Clutha region was divided into large merino sheep runs and Hāwea Flat become part of 
the giant Morven Hills block. Morven Hills station was later split into smaller blocks, 
including the high country pastoral lease runs on the shores of Lake Hāwea and the 
freehold farms of Hāwea Flat. In the early days, Hāwea Flat was renowned for the 
production of wheat, barley and oats. Over time, farming changed to growing seeds, and 
finally to dairying.  
  
Hāwea Flat was originally the main settlement in the area as it was sited at the northern 
end of the road from Cromwell, and before bridges were built, gave access to punts 
across the Clutha River at Albert Town and Luggate. During the 1950’s Hāwea Flat again 
became a hub of activity while the dam at Lake Hāwea was built. Today the original 
businesses in the settlement are no longer, but the triangle of land on which Hāwea Flat 
School sits now includes the Hāwea Kindergarten, church and the playgroup (in the old 
Post Office) and is surrounded by a mix of lifestyle blocks and farm land. 
  
Hāwea Flat lies within the Queenstown Lakes District, which has experienced significant 
growth over the past decade, seeing the populations of Wanaka and Hāwea expand 
rapidly. Hāwea Flat is located 6km from quiet Lake Hāwea township, which is serviced by 
a cafe / store, community centre, library, hotel and early childhood centre. The vibrant 
resort town of Wanaka is 16km away and education in the town is catered to by a 
number of early childhood providers, three primary schools and the Year 7 - 13 Mount 
Aspiring College. Hāwea Flat is a one hour drive from the international airport and retail 
areas of Queenstown and forty minutes from Cromwell. 

 
 
 
 
 
 
 



 

 
 

 

 

 

 

 

Hāwea Flat School 
Principal – Person Specification 

  
The children, parents, whānau and staff of Hāwea Flat School would love a  
Principal who: 
 is compassionate, sincere, open minded and brave 

 is approachable and has time for them 

 is an open communicator and a good listener 
 wants to be hands on and get involved in the classroom, playground and school and 

community activities  
 is able to develop and maintain genuine, honest and valued relationships with 

children, families, whānau, staff and community 

 can form collaborative relationships that empower others and has wellbeing of the 
whole person at the forefront of their thinking 

 shares our belief that children should have agency and a voice in their own learning 
and that their ideas can become a reality to influence change 

 can empower and support all learners through inclusive practices that acknowledge 
and respect diversity and encourage us all to be the best we can be 

 has the leadership capability to lead strategically, confidently and pragmatically and 
the ability to ‘walk the talk’ 

 sees themselves as part of our community of learners, of which they are one, and 
where parents and the community have an essential role in learning   

 has current knowledge and experience of curriculum and pedagogy and the 
experience to lead this in forward thinking and innovative ways 

 embraces the school’s play based and deep learning approaches and is committed to 
sustaining our journey as a school in these areas 

 supports and initiates professional development for staff that reflects our strategic 
aims and the individual and collective aspirations of staff 

 embraces restorative approaches to behaviour management which are firm and fair 
 values our outdoor spaces and creations, and encourages and enjoys sports and the 

arts 
 can support ecologically sustainable practices in the school 
 embraces Te Ao Māori and Te Reo Māori 
 is energetic and has a passion outside of school to share with us all 

 

  
 
 
 
 
 
 
 
 



 
 

The Board of Trustees at Hāwea Flat School want a Principal who: 
 will encourage us all ‘to be the best we can be’ ‘whāia te iti kahurangi’ 
 will lead the school to meet our strategic aims around foundation learning, deep 

learning, pedagogy and learning partnerships 

 will lead the development of safe, supportive and inclusive learning environments 
that offer the students flexibility around what, how, where and with whom they learn 

  ensure students are engaged in deep meaningful learning that makes connections in 
their lives and takes action in making a difference to the lives of others 

 will encourage our students to be responsible for themselves and their learning and to 
respect others and property 

  respects the diversity of peoples and cultures 

 is open and honest and can have the hard conversations with respect 
 can form leading and learning relationships with other education leaders in the wider 

district and beyond 

 will make use of a range of outside expertise and agencies to supplement existing 
staff and community competencies 

  will ensure an effective working relationship with the Board 

 is committed to Māori perspectives with regard to people, place, programmes and 
practices 

 has a strong awareness of and ability to integrate ecologically sustainable practices 
across the school 

 will manage growth and change into the future, while maintaining the school magic 
and embracing a rapidly growing community. 

 

  
  
  
 
 
 

 
 

 



 
 

 

 

 

Hāwea Flat School 
Job Description - Principal  

 

Position Title:  Principal Hāwea Flat School 

Responsible to:  Board of Trustees 

 
Overview: 

 
The Principal is a full member of the Board of Trustees, sharing the collective 
responsibility for the governance of the school, including development of the annual 
budget and development of school policy. 
  
The Principal is the Board’s main agent in ensuring the effective operation of the 
school, specifically the implementation of approved school policies and procedures. As 
coach, manager, and professional leader there will be a close collaboration with the 
Board of Trustees involving the four main areas of responsibility: 

 educational success of all students; 

 professional performance and development of all staff; 

 day-to-day administration of school life; 

 effective communication between all members of the school’s community; 
 
The “Professional Standards for Primary Principals (provided following the job 
description) and the Teaching Council of Aotearoa-New Zealand's Educational 
Leadership Capabilities” are relevant document which adds clarity to the outcomes 
defined. 

 
Relationships:  

Children, Staff, Parents, Whānau  and Caregivers, Board of Trustee Members and the 
Board, Community Groups, Education Agencies, Education Colleagues, MOE,  External 
Agencies. 

 
Guiding Objectives 

 
1. Ensure that learning is the central focus of the school, and that staff are 

encouraged to learn new skills, new approaches, and widen their curriculum and 
assessment knowledge, and by doing so meet the individual learning needs of all 
students.  

 

2. Ensure that the school embodies opportunities to practice, teach and learn in a 
sustainable way. 
 

3. Develop and promote a school culture where pupils feel safe, relaxed 
and encouraged to achieve and to mature physically and socially.  

4. Ensure that the school is an orderly place, where facilities are well maintained 
and respected.  

5. Ensure that the core values and culture of the school is at the centre of all 
school activities.  

6.  Encourage the staff, students and wider community to take pride in the school 
and its’ achievements.  

 



 
 
 

Accountability  Desired Outcomes 

 
Vision 

 

 An updated Strategic Plan and revised Annual Implementation Plan is created for 
board approval that reflects strategic intent, financial and non-financial 
performance indicators, key achievements, constraints or other issues in relation 
to meeting achievement targets. 
 

 
Governance 

 

 Open and timely communication is maintained to keep the board regularly and 
fully informed on all matters relevant to the board. 

 

 Assist the Board in the ongoing development of appropriate and internally 
consistent school policies and support the board to develop, maintain and review 
school policies. 

 

 Cumulative Principal’s Report is updated prior to regular Board of Trustees 
meetings, including relevant key performance indicators as indicated in the 
annual plan and as agreed with the Board. 

 

 
Our Students 

 

 Educational needs are met and that parents are consulted when necessary and 
provided with timely advice of pupils’ progress and achievement. 
 

 Promotion of a sustainable culture will be made at all opportunities, including 
leveraging learning opportunities, school practices and our natural environments. 

 

 An environment that encourages and celebrates success across all areas of 
education and life skills. 

 

 
Management 

 

 Staff professional growth is maintained, retained and improved through 
appropriate recruitment and through teacher inquiry and appraisal for learning 
processes. 
 

 EEO and staff appraisals will be conducted in accordance with the relevant 
policies. 

 

 Efficient and effective school office and internal administration functions are 
maintained. 

 

 To communicate with and encourage the community to participate in 
leadership opportunities. 

 
Compliance 

 

 Ensure the school complies with all relevant school regulatory requirements and 
legislation. 

 

 
Financial 

 

 Annual budget is prepared in-line with the school’s strategic planning intentions. 
 

 School budget is closely monitored; ensuring efficient day to day financial 
processes are in place and carried out. 

 

 A set of accurate, auditable accounts are provided on time, to the board. Explain 
any deviation from intended budget, with recommendations as to how such 
deviations should be corrected. 

 

 
 
 



 
 
 

 
Risk 

 

 Risks are identified, managed and reported effectively. 
 

 Assist the board with the school property in accordance with the agreed property 
plan. Communicate to the Board regarding property matters and ministry of 
education as appropriate. 

 

 Ensure no activities are undertaken which could bring the school into disrepute. 
 

 
Learning and 
Development 

 

 Communicate regularly with all members of the schools wider community as the 
identifiable leader of the school, ensuring that the school is actively promoted in a 
positive and appropriate manner. 
 

 Keep current with educational research and developments, to bring into the 
school knowledge, ideas and examples from other educational organisations as 
appropriate and lead relating to the school’s strategic direction. 
 

 Take a part in active leadership and development activities, both within the 
school and with other schools, being prepared to articulate the school’s 
philosophy and values. 

 

 
 
 
 
 
 

Professional Standards for Primary Principals 
 

https://teachingcouncil.nz/sites/default/files/Leadership_Capability_Framework.pdf 

 

AREAS OF PRACTICE PROFESSIONAL STANDARDS  

CULTURE 

Provide professional leadership 

that focuses the school culture 

on enhancing learning and 

teaching. 

 In conjunction with the board, develop and implement a school vision 

and shared goals focused on enhanced engagement and achievement 

for all students. 

 Promote a culture whereby staff members take on appropriate 

leadership roles and work collaboratively to improve teaching and 

learning. 

 Model respect for others in interactions with adults and students. 

 Promote the bicultural nature of New Zealand by ensuring that it is 

evident in the school culture. 

 Maintain a safe, learning-focused environment. 

 Promote an inclusive environment in which the diversity and prior 

experiences of students are acknowledged and respected. 

 Manage conflict and other challenging situations effectively, and 

actively work to achieve solutions. 

 Demonstrate leadership through participating in professional learning. 

https://teachingcouncil.nz/sites/default/files/Leadership_Capability_Framework.pdf


PEDAGOGY 

Create a learning environment in 

which there is an expectation 

that all students will experience 

success in learning. 

 Promote, participate in, and support ongoing professional learning 

linked to student progress. 

 Demonstrate leadership through engaging with staff and sharing 

knowledge about effective teaching and learning in the context of the 

New Zealand Curriculum documents. 

 Ensure staff members engage in professional learning to establish and 

sustain effective teacher/learner relationships with all students, with 

a particular focus on Māori students. 

 Ensure that the review and design of school programmes is informed 

by school-based and other evidence. 

 Maintain a professional learning community within which staff 

members are provided with feedback and support on their 

professional practice. 

 Analyse and act upon school-wide evidence on student learning to 

maximise learning for all students, with a particular focus on Māori 

and Pasifika students. 

SYSTEMS 

Develop and use management 

systems to support and enhance 

student learning. 

 Exhibit leadership that results in the effective day-to-day operation of 

the school. 

 Operate within board policy and in accordance with legislative 

requirements. 

 Provide the board with timely and accurate information and advice on 

student learning and school operation. 

 Effectively manage and administer finance, property, and health and 

safety systems. 

 Effectively manage personnel, with a focus on maximising the 

effectiveness of all staff members. 

 Use school/external evidence to inform planning for future action, 

monitor progress, and manage change. 

 Prioritise resource allocation on the basis of the school’s annual and 

strategic objectives. 

PARTNERSHIPS and NETWORKS 

Strengthen communication and 

relationships to enhance student 

learning. 

 Work with the board to facilitate strategic decision making. 

 Actively foster relationships with the school’s community and local 

iwi. 

 Actively foster professional relationships with, and between 

colleagues, and with government agencies and others with expertise 

in the wider education community. 

 Interact regularly with parents and the school community on student 

progress and other school-related matters. 

 Actively foster relationships with other schools and participate in 

appropriate school networks. 

 

 
 



 
 
 
 

 
 
 

Hāwea Flat School  
APPLICATION FOR EMPLOYMENT 

Position Applied For:  Location:  
Vacancy/Reference 
number: 

 

Surname:  Title:  

First Name(s):  

Are you known by any 
other names: 

Yes  No  If yes please state:  

Full Postal Address:  

                                                                                                                            Post Code: 

Email address:  

Contact Phone 
Numbers: 

Private  Work  Mobile  

Important Notes For Applicants 

Thank you for applying for the Principal Position at Hāwea Flat School. Please ensure you have a copy of the job description/person 
specification form, before completing this application.  
1. Please fully complete this form personally. Read it through first then answer all questions and make sure you sign and date where 

indicated on the last page.  

2. Attach a covering letter that includes a brief description of why you want this position and why you feel you would be the best 

candidate.  

3. Attach a curriculum vitae (CV) containing any additional information. If you include written references, please provide current contact 

details for the writers and note that we may contact them.  

4. Copies only of qualification certificates should be attached. If you are successful in your application you will be required to provide 

originals as proof of qualifications. 

5. If you are selected for an interview, you may bring whānau/support people at your own expense. Please advise if this is your intention.  

6. Failure to complete this application and answer all questions truthfully may result in any offer of employment being withdrawn or your 

employment being terminated if any information you provide is later found to be incorrect or misleading.  

7. All applicants will be required to give consent to a police vet.  

8. a) Applicants may not be employed as a children’s worker if they have been convicted of a specified offence listed in Schedule 2 of the 

Vulnerable Children Act 2014, unless they obtain an exemption. The Criminal Records (Clean Slate) Act 2004 will not apply to these 

specified offences and these offences will be included in your Police vetting results. 

b) The Clean Slate Act provides certain convictions do not have to be disclosed providing: 

 you have not committed any offence within 7 consecutive years of being sentenced for the offence, and 

 you did not serve a custodial sentence* at any time, and 

 the offence was neither a specified offence under the Clean Slate Act 2004 nor a specified offence under the Vulnerable 
Children Act 2014, and 

 you have paid any fines or costs.  
Please note that even if you are not obliged to disclose convictions (i.e. all of the above apply to you), you can do so if you wish. If you 
are uncertain as to whether you are eligible or not, you should seek advice from the Ministry of Justice.  

9. Shortlisted applicants being interviewed will need to provide originals of both a primary identity document (e.g. passport) and a 
secondary identity document (e.g. New Zealand driver licence). A list of acceptable primary and secondary documents is available in 
the last sections of the Vulnerable Children Regulations 2015. 

10. This information will be held by the employer. For the successful candidate this document will be held on their personnel file otherwise 
the information provided will be securely destroyed after 90 days. You may access it in accordance with the provisions of the Privacy 
Act 1993.  

*Custodial sentence means a sentence of imprisonment and includes corrective training, preventive detention, a sentence of imprisonment served by home detention, borstal 
training, detention centre training and any other sentence that requires the full-time detention of an individual. Non-custodial sentence includes, but is not limited to, a 
community-based sentence, a sentence of home detention, a sentence of a fine or reparation, a suspended sentence of imprisonment, and a specified order.  

OFFICE USE ONLY: This page must be retained on file as part of the application; it must not be removed or destroyed. 



Identity Verification, Criminal Record and Right to Work 
Please Tick The Appropriate Boxes 

Are you a New Zealand Citizen? Yes  No  

If not do you have resident status, or Yes  No  

A current work permit? Yes  No  

Have you ever had a criminal conviction?  If yes, please detail: Yes  No  

 

 

Have you ever received a police diversion for an offence? If yes, please detail: Yes  No  

 

 

Have you ever been discharged without conviction for an offence? If yes, please detail: Yes  No  

 

 

Do you have a current New Zealand driver’s licence? Yes  No  

Have you ever been convicted of a traffic offence which resulted in temporary or permanent 
loss of licence or imprisonment? If yes, please detail: 

Yes  No  

 

 

Are you awaiting sentencing or do you have charges pending? If yes, please detail the state or 
nature of the conviction/cases pending: 

Yes  No  

 

 

In addition to the information provided above, are there any other factors that we should know 
to be able to assess your suitability for appointment and ability to do the job? If yes, please 
detail: 

Yes  No  

 

 

Have you ever been the subject of any concerns involving child safety? If yes, please detail: Yes  No  

 

 

 

Are you aware of any injury or medical condition that could impact on your ability to perform 
this job effectively? If yes, please detail: 

Yes  No  

 

 

For Teaching/principal positions: 

Do you hold a current practicing certificate from the Teaching Council of Aotearoa New Zealand? 
Yes  No  

Please enter your registration number:       

 



 
 

Educational Qualifications 

 Name Location 
Number of years 
completed 

Highest Qualification Gained 

Secondary School 
 

 
   

University 
 

 
   

Other 
 

 
   

Employment History 

Please list you work experience for the last five years beginning with your most recent position. Please explain any gaps in 
employment. If you were self-employed, give details. Attach additional sheets if necessary. 

Period Worked Employer’s Name Position Held Reason for Leaving 

                                       

 

 

    

 

 

    

 

 

    

 

 

    

 

 



 
 

 
 

Note: Please complete this electronically and email to appointments@haweaflat.school.nz by 
4pm Friday 30 August 2019. Hard copy (signed) must be provided. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Referees 

Please have three referees complete the attached referee report and email to appointments@haweaflat.school.nz by 4pm on 
Friday 30 August. At least one of these should be able to attest to your work performance in your current or most recent role. 
If you have included written references from people other than those recorded below, please note that we may contact the 
writers of these references.  

I authorise the Board, or nominated representative, to approach persons other than the referees 
whose names I have supplied, to gather information related to my suitability for appointment to 
the position. 

Yes  No 
 

I authorise the Board, or nominated representative, permission to access any information held by 
the Teaching Council of Aotearoa New Zealand or any other educational organisation, including 
information regarding matters under investigation, to gather information related to my suitability 
for appointment to the position. 

Yes  No 

 

Key Criteria 

The position you have applied for requires specific knowledge, skills, attributes and personal 
characteristics. These key criteria are stated in the position description and person specification.  

I certify that: 

 The information I have supplied in this application is true and correct.  
 I confirm in terms of the Privacy Act 1993 that I have authorised access to referees.  
 I know of no reason why I would not be suitable to work with children/young people.  
 I understand that if I have supplied incorrect or misleading information, or have omitted any 

important information, I may be disqualified from appointment, or if appointed, may be liable to 
be dismissed.  

 

Signed  Date:    d d     /     m m     /     y y y y 

mailto:appointments@haweaflat.school.nz
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Hāwea Flat School 
Referees Report 

 
You have been named as a referee for the applicant named below for the position of Principal 
Position at Hāwea Flat School. We appreciate the time and effort given in completing this form. This 
report will be carefully considered and as such can only improve the quality of our decision making 
process. Thank you.   
 
All information given will be strictly confidential and will be used for evaluation purposes only. It will 
not be seen by the applicant. After the interviews all referees’ statements will be destroyed. Email 
headings should be endorsed: confidential application. 
Please ensure your completed form is received by 4pm Friday 30 August 2019 (details at end) 
 

Referee’s name: 
 

Phone number: 
 

Email address: 
 

Name of Applicant: 
 

Position applied for:   
   

Hāwea Flat School 
U4Principal, 

Address: 
 

Capacity in which 
you have known 
the applicant:  

Length of time 
applicant has been 
known to you:  

 
Please comment on the following as they relate to the applicant’s suitability for the position 
indicated above. Please feel free to continue on a separate sheet if required. 
 

Personal qualities: 

 
 
 
 
 

Relationships with children: 

 
 
 
 
 
 



Ability to think strategically: 

 

Management skills:  

 

Knowledge of the NZ Curriculum and Pedagogy: 

 

Leadership skills: 

 

Relationships with colleagues: 

 

Relationships with the community: 

 
 
 
 
 

Cross-cultural adaptability and inclusiveness: 

 
 
 
 
 

Environment and sustainability awareness: 



 

Knowledge and skills in governance – Ability to work with a Board of Trustees: 

 

Known strengths: 

 

Areas for Growth: 

 

Any other relevant information that you believe would assist us in our decision making or that you 
believe should be disclosed: 

 

 
If this person is shortlisted it is the Board's intention that each referee will be contacted to discuss the 
statement provided about the applicant's suitability. I agree to be contacted by Board or Mary Ann 

(our adviser)   Yes □   or   No □    
 
Signed ______________________ (electronic signature) 
 
Dated ______________________ 
 
When you have completed this, please send electronically by 4pm 30th August 2019 to: 
appointments@haweaflat.school.nz 
Thank you. 
 
 
 
 

 


