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Successful Completion of this Application Pack
To have successfully completed an application for the position of Learning Coach at Taumata School you
should have read the following important pieces of information:
•
•
•

Gazette advertisement
Qualities and Characteristics
Information for applicants

You should ensure the following is completed and sent through by 3pm 3 July 2020
1. Application form
2. Curriculum Vitae
3. Three referees’ forms (completed by referees using google link)

Timeline
Timeline for the appointment of a Leader of Learning at Taumata School
Gazette Advertisement online

Friday 19 June 2020

Closing date for applications

Friday 3 July 2020 (3pm)

Referee reports closing date

Friday 3 July 2020 (3pm)

Short listing and Interviews

6-8 July 2020 (please note quick turn-around)

Position commences

A Term 2 date mutually agreeable

Letter from the Principal:

Kia ora;
Congratulations on taking the first step and expressing an interest in joining the Taumata School
teaching team. Due to continued roll growth we are excited to offer several learning coach
positions at our school. This is a unique opportunity to work collaboratively to create an
exemplary learning environment that will prepare learners to take their place and contribute to
society and the wider global stage.
The leadership team seek innovative, creative and resilient educators who are deeply excited by
such an opportunity. Successful applicants will be those who are “comfortable with the
uncomfortable”; excited by the possibilities of “what could be…”; have a growth mind-set and high
levels of emotional intelligence; and are committed to working with us to fulfil our mission:
“To provide a personalised world-class learning experience that prepares and empowers
learners for the adventure that is life!”
The position is advertised as Learning Coach recognising that teachers make a commitment to lead
and coach learning every day. The successful applicant will work collaboratively with a team to
meet the needs of students, and will need to be flexible to teach across a range of teaching and
learning levels. At this stage the anticipated areas are Years 0-2
There are a variety of ways that you can find out additional information about our school. We
have an active facebook page and school website. We strongly encourage a school visit.
I wish you well with your application and look forward to hearing how you will add value to
Taumata School.
Kind regards
Nga Mihi nui

Genavier Fuller
Principal

Taumata School
Projected future roll

650-900

Duties to commence

Term 2 2020 (mutually agreeable date)

Applications close

3 July 2020

Taumata School opened its doors to learners in the Pyes Pa and Lakes area on Thursday 7 February 2019.
While it is classified as a Year 1 – 8 school, it opened for students in Years 1 – 6. In 2020 we have continued
to grow with 362 now enrolled and a further 25 arriving in July. This significant growth is anticipated for the
6 months ahead.
Taumata School is reflective of the latest research and design around effective and innovative pedagogy. We
are committed to 5 key principles that guide our practice. These include:
•
•
•
•
•

Collaboration
Creativity
Learner agency
Authentic learning
Grit

Our school will challenge traditional views of learning and teaching and provide a disruptive model* which
values voracious, self-directed learners, excited by real world problems.

*disruptive model… change that creates a new dimension of performance.

(Peter Drucker)

Application Information:
Thank you for applying for a position with our school. Please ensure you have a copy of the position
description and qualities and characteristics before completing this application.
1. Please fully complete this form personally. Read it through first then answer all questions and make sure
you sign and date where indicated on the last page.
2. Attach a Curriculum Vitae (CV) containing any additional information. If you include written references,
please note that we may contact the writers of the references.
3. Share the google form link https://forms.gle/7r9JAEninmNzanMq6 with your identified
Referees. These must be completed by 3pm Friday 3 July 2020.
4. Copies only of qualification certificates should be attached. If successful in your application, you will be
required to provide originals as proof of qualifications.
5. If you are selected for an interview you may bring whanau/support people at your own expense. Please
advise if this is your intention.
6. Failure to complete this application and answer all questions truthfully may result in any offer of
employment being withdrawn or appointment being terminated, if any information is later found to be
false.
7. All applicants will be asked to give consent to a police vet. It is a requirement in the Education Sector for
all employees to be vetted.
8.
a. Applicants may not be employed as a children’s worker if they have been convicted of a specified
offence listed in Schedule 2 of the Vulnerable Children Act 2014, unless they obtain an
exemption. The Criminal Records (Clean Slate) Act 2004 will not apply to these specified offences
and these offences will be included in your Police vetting results.
b. The Clean Slate Act provides certain convictions do not have to be disclosed providing:
• you have not committed any offence within 7 consecutive years of being sentenced for the
offence.
• you did not serve a custodial sentence at any time.
• the offence was neither a specified offence under the Clean Slate Act 2004 nor a specified
offence under the Vulnerable Children Act 2014.
• you have paid any fines or costs.
Please note that you are not obliged to disclose convictions if you meet the above conditions but can do so
if you wish. If you are uncertain as to whether you are eligible contact the Ministry of Justice.
9. Shortlisted applicants being interviewed will need to provide originals of both a primary identity
document (e.g. passport) and a secondary identity document (e.g. New Zealand driver license). A list of
acceptable primary and secondary documents is available in the last sections of the Vulnerable Children
Regulations 2015.
10. This application form and supporting documents will be held by the board. You may access these in
accordance with the provisions of the Privacy Act 1993. If you have any queries, please contact the person
cited in the advertisement.
Custodial sentence means a sentence of imprisonment and includes corrective training, preventive detention, a sentence of
imprisonment served by home detention, borstal training, detention centre training and any other sentence that requires the fulltime detention of an individual. Non-custodial sentence includes, but is not limited to, a community-based sentence, a sentence of
home detention, a sentence of a fine or reparation, a suspended sentence of imprisonment, and a specified order.

If you have any queries, please contact the school on 07 5790990

Application for Appointment of Position of Learning Coach at Taumata School
1. Personal Details
Full name
Preferred Title

Address

Telephone (Home)
Telephone (Work)
Telephone (Mobile)
Email
Teacher Certification #
Expiry Date
Qualifications relevant
to the position

2. Summary of positions held over the past 10 years

School

Position held

Reason for leaving

Period employed

3. Proof of Identity
Proof of identity and right to work check
Shortlisted applicants being interviewed will need to provide originals of two types of identification
(one photo ID e.g. passport, New Zealand driver license and the other a record ID e.g. birth
certificate, bank statement, a bill).
Immigration information
Are you a New Zealand citizen?

Yes ☐

No ☐

If not, do you have resident status, or

Yes ☐

No ☐

A current work permit

Yes ☐

No ☐

Have you ever had a criminal conviction?

Yes ☐

No ☐

(convictions that fall under the clean slate scheme do not have to be disclosed
If “Yes” please detail:
Click here to enter text.
Have you ever received a police diversion for an offence?

Yes ☐

No ☐

If “Yes”’ please detail:
Click here to enter text.
Have you ever been discharged without conviction for an offence?

Yes ☐

No ☐

If “Yes”’ please detail:
Click here to enter text.
Have you ever been convicted of a driving offence which resulted in
temporary or permanent loss of licence, or imprisonment?

Yes ☐

No ☐

If “Yes”’ please detail:
Click here to enter text.
Are you awaiting sentencing or have charges pending?

Yes ☐

No ☐

If “Yes”’ please state the nature of the conviction/cases pending:
Click here to enter text.
In addition to other information provided are there any other factors
that we should know to assess your suitability for appointment
and your ability to do the job?
If “Yes”, please elaborate:

Yes ☐

No ☐

Click here to enter text.
Have you ever been the subject of any concerns involving child safety? Yes ☐

No ☐

If “Yes” please detail:
Click here to enter text.
Have you had any injury or medical condition caused by gradual
process, disease or infection, such as occupational overuse
syndrome, stress or repetitive strain injuries, which the tasks of this
position may aggravate or contribute to?

Yes ☐

No ☐

If “Yes”, please detail:
Click here to enter text.
Do you have a current New Zealand driver’s licence?

Yes ☐

No ☐

Do you hold a current practicing certificate from the Education Council of Aotearoa?
Yes ☐

No ☐

Please enter your certification number:

4. Referees
Please provide the names of three people who could act as referees for you. At least one of these should be
able to attest to your most recent work performance (please indicate in the table below). If you have included
written references from people other than those recorded below, please note that we may contact the writers
of these references. Please NOTE: Referees must complete Google Form link below. (If you have applied to
us before we do not require your referees to complete again).
Referee 1
Full name

Address

Telephone (Home)
Telephone (Work)
Telephone (Mobile)
Email
Relationship to
applicant
Years known to
applicant

Referee 2
Full name

Address

Telephone (Home)
Telephone (Work)
Telephone (Mobile)
Email
Relationship to
applicant
Years known to
applicant

Referee 3
Full name

Address

Telephone (Home)
Telephone (Work)
Telephone (Mobile)
Email
Relationship to
applicant
Years known to
applicant

Please ensure that you email each of your referees the google form link below and ask them to complete by
3pm Friday 3 July 2020.
Google Form Referee’s Report: https://forms.gle/7r9JAEninmNzanMq6

Authority to approach other referees
I authorise the Board, or nominated representative, to approach
persons other than the referees whose names I have supplied, to
gather information related to my suitability for appointment to the
position.
I authorise the Board, or nominated representative, permission to
access any information held by the Education Council of Aotearoa New
Zealand (EDUCANZ) or any other educational organisation, including
information regarding matters under investigation, to gather
information related to my suitability for appointment to the position.

Yes ☐

No ☐

Yes ☐

No ☐

5. Self-assessment
Please complete the following self-assessment. Please limit your responses to the space provided. Bullet points
are acceptable.
Personal Statement
Collaborative Learning Environments require a deliberate focus on PEOPLE; PURPOSE; PLACE. Outline what
you consider the necessary conditions for a highly effective innovative learning environment.

Vision
We are committed to creating a learning environment that is grounded in recent research. What new
research and pedagogies are influencing your practice?

Learning Coach
What strengths and talents will you bring to the position of Learning Coach at Taumata School? How will
you go the extra mile for learners?

Going the extra mile for Learners:
We have a learning principle: GRIT which requires us to be resilient, future focussed, work with a growth
mindset and solutions-oriented. Please describe how you address challenges in workload, relationships,
and life balance.

6. General
1) I give permission for the Taumata School Establishment Board of Trustees to
check my record with the New Zealand Police.
2) To the best of my knowledge the statements in my application and
Curriculum Vitae are true and accurate. I give permission for these claims to
be verified. I understand that the conditions of my employment may be
jeopardized if the claims are found to be false.
3) I confirm in terms of the Privacy Act 1993 that I have authorised access to
referees.
4) I know of no reason why I would not be suitable to work with children/young
people.
5) I understand that if I have supplied incorrect or misleading information, or
have omitted any important information, I may be disqualified from
appointment, or if appointed, may be liable to be dismissed.

(Please sign here to confirm)

(Please sign here to confirm)

(Please sign here to confirm)

(Please sign here to confirm)

(Please sign here to confirm)

7. Do you wish the Appointments Committee to consider any other information?
Please use the following space to provide any additional information that you wish the Appointments
Committee to consider when reflecting on your application.

8. Signature and Date

(Signature)

(Date)

Please send the following:
• Application forms;
• Curriculum Vitae to the following email address, marked CONFIDENTIAL, by 3pm 3 July 2020. A
signed hardcopy must also be provided if you are the successful candidate.

Reference: appointments committee
office@taumata.school.nz
Please also check that your referee’s received the google form “referees report”
link and it is completed by 3pm Friday 3 July 2020.

