
Job Description for Teaching at Tahunanui School 

Person Specifications 
NZ registered with a current practising certificate 
Maintains and models the code of Professional Responsibility and Standards for the Teaching 
Profession 
Develops and maintains a child-centred collegial learning environment at all times 
Prepared to uphold and promote our school SAIL values 
Complies with all school policies and procedures and relevant legislation 
Is passionate and excited by their role as a teacher and loyal 
 

Position Title: Teacher 
Reports to: Principal 
Working Relationships with: Principal, Leadership Team, Community and external agencies 
Employment Status: Permanent Full-Time 
Other negotiated responsibilities: 
Approved by: 
Appointee: 
Date Reviewed: 

  

 

 

 

 

Standard Quality Teaching Practice at Tahunanui School Evidence required to demonstrate Quality Teaching Practice at Tahunanui School 

Te Tiriti o Waitangi partnership 

 

Demonstrate commitment to tangata 

whenuatanga and Te Tiriti o Waitangi 

partnership in Aotearoa New Zealand. 

Understand and recognise of the unique status of tangata whenua in Aotearoa 

New Zealand. 

Understand and acknowledge the histories, heritages, languages and cultures of 

partners to Te Tiriti o Waitangi. 

Practise and develop the use of te reo and tikanga Māori.  

Te Reo and Tikanga Maori are evident in lessons and classroom displays 

Te Reo is frequently used by the teacher and students 

Teacher and students know school whakatauki, karakia, waiata 

Teacher actively uses best evidence from Kahikatea and Taitaiako to raise the achievement of Maori learners and does 

not accept deficit reasons for disparity 

Professional Learning 

Use inquiry, collaborative problem-

solving and professional learning to 

improve professional capability to 

impact on the learning and 

achievement of all learners. 

Inquire into and reflect on the effectiveness of practice in an ongoing way, using 

evidence from a range of sources. 

Critically examine how my own assumptions and beliefs, including cultural 

beliefs, impact on practice and the achievement of learners with different 

abilities and needs, backgrounds, genders, identities, languages and cultures.  

Engage in professional learning and adaptively apply this learning in practice. 

Be informed by research and innovations related to: content disciplines; 

pedagogy; teaching for diverse learners including learners with disabilities and 

learning support needs; and wider education matters. 

Seek and respond to feedback from learners, colleagues and other education 

professionals, and engage in collaborative problem-solving and learning-focused 

collegial discussions. 

Teachers use evidence to inform, reflect on and transform their practice 

- Understand importance of Relationship Based Learning Profile (COL Teacher Only Day focus) 

- Positively respond to feedback from RBL Classroom Observation Tool (by Impact Coach) 

- Show and Record progress towards Impact Coaching goals 

- Monitor student progress data and Inquire into teaching practice to ensure continual student improvement 

- Access research/readings/professional learning regarding latest pedagogy required for improvement in 

teaching to raise student achievement 

- Seek, record, reflect and respond to student and whanau voice 

 

Professional relationships 

Establish and maintain professional 

relationships and behaviours focused 

Engage in reciprocal, collaborative learning-focused relationships with: 

● learners’, family and whānau 

● teaching colleagues, support staff and other professionals 

● agencies, groups and individuals in the community. 

Maintain effective, respectful communication with all colleagues, leaders, students and whanau in the Tahunanui 

School Community, Community of learning and wider educational setting 

- Prepare and actively contribute to team and staff meetings 



on the learning and well-being of each 

learner. 

 

 

Communicate effectively with others. 

Actively contribute, and work collegially, in the pursuit of improving my own and 

organisational practice, showing leadership, particularly in areas of 

responsibility.  

Communicate clear and accurate assessment for learning and achievement 

information.  

- Demonstrate high level of interest, care and professionalism in all interactions 

- Ensure all written feedback and reporting is accurate and well considered to ensure shared understanding 

- Fulfil requirements and show leadership in areas of responsibility by keeping others informed  

- Be contactable and available in non-contact time and respond to queries in a timely manner 

 

Learning-focused culture 

Develop a culture which is focused on 

learning, and is characterised by 

respect, inclusion, empathy, 

collaboration and safety. 

 

 

Develop learning-focused relationships with learners, enabling them to be active 

participants in the process of learning, sharing ownership and responsibility for 

learning. 

Foster trust, respect and cooperation with and among learners so that they 

experience an environment in which it is safe to take risks.  

Demonstrate high expectations for the learning outcomes of all learners, 

including for those learners with disabilities or learning support needs. 

Manage the learning setting to ensure access to learning for all and to maximise 

learners’ physical, social, cultural and emotional safety.  

Create an environment where learners can be confident in their identities, 

languages, cultures and abilities. 

Develop an environment where the diversity and uniqueness of all learners is 

accepted and valued. 

Meet relevant regulatory, statutory and professional requirements. 

A positive, safe, inclusive and flexible learning environment is maintained 

- Mutual respect between children and between children and teacher is evident 

- The classroom environment is calm, positive, well organised and focused on learning 

- SAIL values are taught, displayed and rewarded (PB4L)  

- Students are confident participants in their learning, know what they are learning and how to access support  

 

Design for learning 

 

Design learning based on curriculum 

and pedagogical knowledge, 

assessment information and an 

understanding of each learner’s 

strengths, interests, needs, identities, 

languages and cultures. 

 

 

 

Select teaching approaches, resources, and learning and assessment activities 

based on a thorough knowledge of curriculum content, pedagogy, progressions in 

learning and the learners. 

Gather, analyse and use appropriate assessment information, identifying 

progress and needs of learners to design clear next steps in learning and to 

identify additional supports or adaptations that may be required. 

Design and plan culturally responsive, evidence-based approaches which reflect 

the local community and Te Tiriti o Waitangi partnership in New Zealand. 

Harness the rich capital that learners bring by providing culturally responsive 

and engaging contexts for learners. 

Informed by national policies and priorities. 

Learning programmes are well planned, effectively delivered and regularly evaluated to ensure the needs of all 

students are met 

- A Class Profile is developed and reflected upon to set goals for students and measure progress 

- Students strengths and needs are identified with programmes adapted to ensure all children achieve success 

and make progress towards their goals 

- Student progress is constantly monitored and available for professional discussion with whanau, colleagues 

and leadership 

- Assessment is completed as per the school schedule with ETap used to store ALL student information 

- Learning programmes are planned in teams according to the principles of the New Zealand Curriculum,  our 

own Integrated  curriculum and inquiry model and the vision and aspirations of the Tahunanui School 

community 

 



Teaching 

 

Teach and respond to learners in a 

knowledgeable and adaptive way to 

progress their learning at an 

appropriate depth and pace.  

Teach in ways that ensure all learners are making sufficient progress, monitor 

the extent and pace of learning, focusing on equity and excellence for all 

Specifically support the educational aspirations for Māori learners, taking shared 

responsibility for these learners to achieve educational success as Māori 

Use an increasing repertoire of teaching strategies, approaches, learning 

activities, technologies and assessment for learning strategies and modify these 

in response to the needs of individuals and groups of learners. 

Provide opportunities and support for learners to engage with, practise and 

apply learning to different contexts and make connections with prior learning. 

Teach in ways which enable learners to learn from one another, to collaborate, 

to self-regulate, and to develop agency over their learning 

Ensure learners receive ongoing feedback and assessment information and 

support them to use this information to guide further learning. 

Clear and accessible evidence (of the above) is kept to demonstrate the positive impact of your teaching on student 

progress 

- A digital portfolio is developed, kept and shared with the principal showing professional learning and growth 

against these standards and school/individual goals 

- Teachers attend, participate in and utilise all Community of Learning initiatives to improve their practice 

- ETap records (Attendance, PB4L, Assessment, Guidance) are maintained, monitored, analysed and reflected 

upon 

- Information is stored efficiently and securely in a digital format as much as possible (google docs/365 on online 

server). Written records are safely disposed of once used or scanned if required for later use 

- Students and whanau are kept well informed regarding learning progress and next steps for learning through 

regular and appropriate communication (face-to-face, written feedback/notes, class notices, email, phone, 

reports)  

 

 

 

 

 

 

 

 

 

 

 


