
 

 

 

 

1 

Clandeboye Preschool 

Teacher 
 

JOB DESCRIPTION 
 

 

Position: Teacher  

Responsible To: Centre Manager 

Relationships With:  Governance Personnel 

 Centre Manager 

 Colleagues 

 Children  

 Parents/caregivers and whānau 

 Students/Visitors to the Centre 

 Support Staff 

 Education Review Office   

 Ministry of Education 

 Professional Agencies 

Position Objective:  

To provide high quality learning experiences and interactions that ensure all children are engaged in ongoing learning. 

 

OBJECTIVES KEY INDICATORS 

Te Tiriti o Waitangi 

partnership 

Demonstrate a commitment 

to tangata whenua and 

bicultural partnership and 

practice in Aotearoa NZ 

 Having knowledge and understanding of the cultural competencies inherent in 

Tātaiako. 

 Acknowledging and respecting the language and heritage of Māori children 

and their families/whānau. 

 Respecting bicultural customs, protocols and practices ensuring that all 

families feel welcome. 

 Using and practicing te reo throughout the Centre to ensure the language 

survives and thrives. 

 Engaging effectively and appropriately with Māori parents, whānau, hapu, iwi 

and the Māori community.  

 Being sensitive to the aspirations of Māori families by communicating in 

appropriate ways to engage them in their child’s learning. 

 Ensuring Māori children as priority learners have equitable opportunities to 

achieve success. 

 

Professional Learning 

Use critical inquiry, 

collaborative problem 

solving and professional 

learning to improve 

 Contributing to an organisational culture of inquiry that results in ongoing 

improvement to teacher practice. 

 Contributing to Strategic, Regular and Emergent Internal Evaluation. 

 Actively seeking feedback from colleagues and other professionals to improve 

teaching practice. 

 Keeping up to date with current trends and practices within the early childhood 
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professional capability to 

impact on the learning of all 

learners  

 

sector. 

 Being engaged in the Centre appraisal process, including goal setting leading 

to growth and ongoing reflection. 

 Maintaining evidence for gaining and/or renewal of practising certificate. 

Professional Relationships 

Establish and maintain 

professional relationships 

and behaviours focussed 

on the learning and well-

being of each learner 

 

 

 Contributing to a team culture of collaborative professional relationships 

focussed on the learning and wellbeing of all.  

 Maintaining positive relationships with Centre manager, team leader/head 

teacher and colleagues. 

 Contributing to a positive team culture. 

 Engaging in warm, positive relationships with all children. 

 Communicating regularly with all parents in a professional, respectful and 

considerate way ensuring a strong partnership between the Centre and home 

 Implementing professional practice that reflects The Standards for the 

Teaching Profession and The Code of Professional Responsibility, Centre 

philosophy and values.  

 Actively contributing planning meetings to promote collegial dialogue in relation 

to Assessment, Planning and Evaluation. 

 Demonstrating knowledge and understanding of how social and cultural 

differences impact on children’s identity as a successful learner.  

 

Learning Focused Culture 

Develop a culture that is 

focused on learning, and is 

characterised by respect, 

inclusion, empathy, 

collaboration and safety 

 

 

 

 Implementing the relevant legislation and policies at all times.  

 Maintaining agreed standards to provide a learning environment, which is 

attractive, clean, healthy and safe. 

 Providing a welcoming environment for people of all cultures through 

acknowledging and respecting languages and heritages of all children and 

whānau. 

 Planning learning experiences to support high levels of engagement and 

promote ongoing learning.  

 Using available resources to enable children to choose, experience challenges 

and revisit prior learning. 

 Contributing to designing a learning environment that promotes trust, respect 

and co-operation. 

Design for learning 

Design learning based on 

professional knowledge, 

assessment information 

and an understanding of 

each learners strengths, 

interests needs, identity, 

language and cultures 

 Having knowledge and understanding of the early childhood curriculum Te 

Whāriki, Tātaiako and other relevant documents. 

 Implementing the philosophy and priorities for learning to ensure they are 

reflected in the curriculum design. 

 Using assessment data that informs the planned curriculum. 

 Providing opportunities for families to contribute to their child’s ongoing 

learning. 

 Contributing to providing a bicultural curriculum that is woven authentically into 

the design for learning. 

 Catering for all learning styles and supports individual strengths and interests.  

 Articulating personal beliefs and values and modelling these in all aspects of 

practice. 
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Teaching 

Teach and respond to 

learners in a knowledgeable 

and adaptive way to 

progress their learning at an 

appropriate depth and pace 

 Being a reflective teacher focussing on enhancing children’s learning. 

 Using a wide range of teaching strategies to promote, equity, excellence and 

value cultural diversity.    

 Using intentional teaching to respond and engage with all learners. 

 Using critical enquiry and problem solving to evaluate the effectiveness of 

teaching and outcomes for all learners. 

 

 

 


